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THIS AGREEMENT, made by and between KENMORE-TOWN
OF TONAWANDA UNION FREE SCHOOL DISTRICT (herein called the
"District"), and the KEN-TON SCHOOL EMPLOYEES ASSOCIATION,
(herein called "Association").
WITNESSETH
WHEREAS, the Board of Education (herein called the "Board") and
the Association recognize and declare their mutual intent to promote harmo-
nious and cooperative relationships between the Board, the Association and
the employees to whom this Agreement applies, and to protect and promote
the public interest by assuring at all times the orderly and uninterrupted op-
erations of the District, and
WHEREAS, the Board, under law, has the final responsibility for
establishing policies for the District; and
WHEREAS, the parties have reached certain understandings which
they desire to confirm in this Agreement, it is agreed as follows:
1
KTSEA AGREEMENT - 2000-2004
ARTICLE I. .Recognition
1.01 Exclusive Recognition. The Board recognizes the Association as
the sole and exclusive collective bargaining representative for all employees
in the negotiating unit more particularly described in the Board's resolution
dated February 5, 1968, and March 9, 1970, and paragraph 1.02 below.
1.02 Definitions, Inclusions and Exclusions.
(a) The term employee or employees when used hereinafter shall
refer to all full-time and regularly scheduled part-time employees in the rec-
ognized negotiating unit. The term full-time employee or full-time employ-
ees when used hereinafter shall refer to all employees in the recognized ne-
gotiating unit regularly working thirty-two and one-half (32-1/2) or more
hours a week for at least ten (10) months annually except part-time bus driv-
ers who may regularly work up to thirty-nine and one-half (39-1/2) hours per
week. The term regularly scheduled part-time employees or part-time em-
ployees refers to a member of the unit who worked on the same schedule of
days (10 month, 12 month, CORE) as a full-time employee, but who custom-
arily works less than a full day.
(b) The recognized negotiating unit is defined as including:
(All Full-Time & Part-Time)
. Buildings & Grounds Personnel
. Instructional Resource Personnel
. Microcomputer Repair Technicians
. Registered Professional Nurses
. School Lunch Personnel
. School Monitors
. School Nurse Practitioner
. School Orderlies
. Secretarial & Clerical Personnel
. Shipping & Receiving Personnel
. Staff Development Center Assistant Director
. Teacher Aides
. Transportation Personnel
(c) Excepted from this bargaining unit are the following job cat-
egones:
. Accountants
. AdministrativeAssistant
. Confidential Secretary, Clerical & Telephone
Operator Personnel
.
. Directors & Assistant Directors
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. Head Bus Drivers
. Medical Examiner
. Purchasing Manager
. Secretary to the Superintendent
. Substitute & Seasonal Employees
. Supervising Account Clerk Mini-Computer Operator
. Treasurer
. Youth At-Risk Coordinator
(d) (1) Incumbents of the positions removed from the bar-
gaining unit will be allowed .one year from the date of sign-
ing to return to the unit on the following basis:
a. They may return to the positions they held just prior to
being made supervisors if such position still exists. No
incumbent of this lower position would be removed to ac-
commodate this down-grading but it would be permis-
sible to create a vacancy for the returning supervisor if
the District agrees to do so.
b. If no such position exists, the returning employee may
be assigned to any vacancy for which the employee is
qualified under current civil service rules and the collec-
tive bargaining agreement.
(2) Future appointees to supervisory positions may return to
the bargaining unit under the conditions of (1) if they do so
within the first year following their supervisory appointment.
(3) In both cases (lor 2 above), seniority for bargaining unit
purposes shall be measured up to the date on which the indi-
vidual left the bargaining unit. Time spent out of the unit will
not be counted under paragraph 8.01 but this provision shall
in no way affect the employees right to vacation, longevity, or
other benefits based on total District service.
(4) If a supervisor elects to return to the bargaining unit af-
ter being out of the unit for more than one year (or one year
after the date of the signing of this Agreement in the case of
employees already in supervisory positions), he or she shall be
entitled to apply only for vacancies and on the same basis as
an applicant who is not an employee of the District.
(5) If a supervisor is returned to the bargaining unit on an in-
voluntary basis by the District more than one year after leav-
ing the unit, he or she shall be returned on the same basis as
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described under (1) above with bargaining unit seniority as
calculated under (3) above.
1.03 Recognition Duration. The District agrees not to negotiate with any
organization on behalf of the employees to whom this Agreement applies,
other than the Association, for the duration of this Agreement, and for such
periods of time as set forth in the Civil Service Law.
1.04 Strikes. The Association affirms it does not assert the right to strike
or to assist or participate in strikes or to impose an obligation to conduct, assist
or participate in strikes.
ARTICLE II. Dues Check-Off
2.01 Deduction and Transmission. The District will deduct and forward
to the Association membership dues from the earnings of employees who
have authorized such deductions. The form of authorization shall be mutu-
ally agreed upon between the parties, and the amount of dues to be deducted
shall be certified .by the Association. These deductions shall continue in ef-
fect for the term of the Agreement or until a written revocation is filed by the
employee under the conditions specified on the authorization form by the
Association. With respect to employees who have not authorized such deduc-
tions, the District will deduct and transmit to the Association agency fees in
amounts equal to, and at the same time as, the amounts deducted as dues.
2.02 Indemnification.
(a) The Association shall indemnify, defend and save the District
harmless against any and all claims, demands, suits or other forms of liability
which shall arise out of or by reason of action taken or not taken by the Board
at the direction or request of the Association pursuant to the provisions of this
Article.
(b) Except where a clerical error has been made in the deduction
of dues or initiation fees, which error will be adjusted promptly, any ques-
tions as to the correctness of the amount deducted shall be settled between
the employee and the Association.
ARTICLE III. Negotiations Procedure
3.01 Initiation. Negotiations may be initiated by either party after the
third Monday of January of the final year of the Agreement but there shall be
an exchange of proposals no later than one hundred fifty (150) days prior to
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the termination date of the Agreement. This time limit may be altered by
mutual agreement of the parties.
3.02 Confidentiality. All discussion at negotiations meetings will be
treated as confidential in relation to persons or organizations other than those
represented by the parties. Should either party elect to issue a public state-
ment, the other party shall be informed of the contents thereof prior to release.
ARTICLE IV. Meetings
4.01 Monthly meetings shall be held between the Superintendent of Schools
and the President of the Association to discuss and study matters presented by
either party. Either party may designate others to join in the meeting to assist in
the presentation of matters and the resolution of problems.
ARTICLE V. Maintenance of Standards
5.01 Effect of Agreement. The terms and conditions of employment
established by this Agreement shall remain in effect until modified by a mu-
tually written agreement between the parties, and this Agreement shall su-
persede conflicting rules, regulations, or practices heretofore existing.
5.02 District Rights. Except as expressly limited by other provisions of
this Agreement, including the grievance procedure, all of the authority, rights,
and responsibilities possessed by the District are retained by it, including but
not limited to the right to determine the mission, purposes, objectives, and
policies of the District; to determine the facilities, methods, means, and num-
ber of personnel for the conduct of the District's programs; to examine, se-
lect, recruit, hire, appraise, train, retain, promote, assign or transfer employ-
ees, pursuant to law, to direct, deploy and utilize the work force; to establish
specifications for each class of positions, and to classify or reclassify, and to
allocate or reallocate new or existing positions in accordance with law and
the provisions of this Agreement; and to discipline or discharge employees
in accordance with law and the provisions of this Agreement.
ARTICLE VI. Grievance Procedure
6.01 Submission and Scope of Grievance.
(a) Only a violation of this Agreement can be grieved. "Griev-
ance" shall not mean any matter as to which a method of review is mandated
by law, or by any rule or regulation having the force and effect of law, or as
to which the Board is not empowered to act.
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(b) A grievance may be submitted by an employee in the negoti-
ating unit who is directly affected by the matter being grieved or by a group
of such employees all of whom are so affected. All employees submitting the
grievance must sign it. In addition, the Association may submit a grievance
in either of two situations: (1) where the Association's own interests are di-
rectly affected (e.g., dues deduction, agency fee) or (2) where the interests of
one or more employees are directly affected, and that employee or employ-
ees have declined to submit a grievance, and the Association believes that
repeated violations of the same Agreement language could constitute a past
practice if otherwise left unchallenged. Forms for filing grievances will be
jointly prepared and shall be distributed to facilitate the operation of the griev-
ance procedure.
The revised grievance form shall be the only acceptable manner of
filing a grievance. The form shall be completely filled out by the employee
before the supervisor will respond. It is the supervisor's responsibility to dis-
tribute copies of the grievance form as indicated on the bottom of the form.
Distribution will take place by courier or mail within two (2) working days
of submission of the complaint.
(c) Materials and relevant records concerning a grievance will be
made available as soon as reasonably possible, upon request.
(d) The investigation and processing of grievances shall be con-
ducted so that District activities are not interrupted.
(e) The failure of the Association or of an employee to take any of
the actions authorized by this section within the time limits therefor shall con-
stitute a waiver of the right to proceed further and shall terminate the pro-
ceeding.
(f) Any step in the grievance procedure or any time limit therein
may be altered by mutual agreement, such agreement to be in writing if re-
quested by either party.
6.02 Grievance Presentation and Resolution. The parties agree that reso-
lution of grievances at the lowest administrative level is to be encouraged and
that it shall be a fundamental responsibility of supervisors to respond to employee
complaints as promptly as possible. It shall be a fundamental responsibility of
the Association to ensure that grievances which proceed beyond Step I are in
accordance with the understandings of the parties in negotiating this Agreement
and therefore, no grievance may be processed beyond Step I unless it has been
endorsed in writing for further processing by a responsible official of the Asso-
ciation. Employees shall have the right to present grievances in accordance with
this Agreement free from coercion, interference, restraint, discrimination or re-
prisal by any person or party to this Agreement.
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. 6.03. Employee .Representation.. A grievant may be represented at any
or all steps of this grievance procedure by a representative of the Associa-
tion. Following an appeal to Step II, only the Association recognized under
the terms of Article I (or counsel to the Association) may represent an em-
ployee in a grievance proceeding.
6.04 STEP I: An employee who has a problem shall discuss it with his
or her immediate supervisor. If the problem is not resolved and the employee
believes that the problem constitutes a grievance, the employee shall present
it orally to the first level administrator or supervisor who is not in this nego-
tiating unit within five (5) working days of the alleged occurrence or of the
date on which the employee could reasonably have been expected to know of
the alleged occurrence. If the problem can be resolved, no further action is
required. If the problem cannot be resolved, the employee shall refer it to the
Association and to the Director of the Department (or to the Building Princi-
pal in the case of clerical employees, teacher aides, etc.) within ten (10) work-
ing days of the alleged occurrence or of the date on which the employee could
reasonably have been expected to know of the alleged occurrence. The Di-
rector or Principal shall inform the employee and the Association in writing
of his disposition of the problem within ten (10) working days of receipt of
the grievance.
6.05 STEP II: If a satisfactory settlement of the problem cannot be made
on the basis of the Step I response, the grievance can be appealed to the Su-
perintendent of Schools if such appeal is made within five (5) working days
of the Step I response. The appeal to Step II shall contain the following basic
information:
(a)
(b)
(c)
(d)
(e)
Name and job title of grievant
Date of alleged occurrence
Short description of the event
Provision(s) of Agreement alleged to have been violated
Signature of employee and date of appeal of Step II
The Superintendent of Schools, or designee, shall conduct whatever
meetings and investigations he or she deems necessary and file a written re-
sponse to the grievance within fifteen (15) working days of the date of ap-
peal.
6.06 STEP III: If a satisfactory settlement 'of the problem cannot be
made on the basis of the Step II response, the grievance can be appealed to
arbitration but no grievance shall be permitted to proceed to arbitration un-
less Notice of Intent to Arbitrate has been filed within fifteen (15) working
days after receipt of the Step II response.
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.(a) The award of the arbitrator shall be final and binding on the
District, the Association and the employees.
(b) Arbitrator selection and arbitration procedures shall be con-
ducted under the Voluntary Labor Arbitration Rules of the American Arbi-
tration Association to the extent that the same do not conflict with any provi-
sion of this Agreement. The American Arbitration Association shall provide
each party with a list of 20 names of proposed arbitrators.
(c) An arbitrator shall have no power or authority, express or im-
plied, to alter, add to, subtract from, or modify any provision of this Agree-
ment.
(d) An arbitrator's fee and expense, if any, shall be shared equally
by the Association and the District.
(e) An occurrence which is or was the subject of a grievance sub-
mitted in writing to the District under the terms of Article VI, 6.06, Step III
cannot be made the subject of a proceeding before any other administrative,
judicial or legislative body by any employee or by the Association. An oc-
currence which was or is the subject of any administrative, judicial or legis-
lative proceeding cannot be made or continue to be made the subject of a
grievance under the terms of Article VI, 6.06, Step III by any employee or by
the Association.
6.07 Discipline and Discharge. Regularly assigned hourly and salaried
employees who have completed their probationary period shall have access
to the grievance procedure if they have been disciplined or discharged. In such
cases, however, the decision of the arbitrator, should one be necessary, shall
be advisory and not binding.
6.08 Alternative to Section 75 Procedures.
(a) The purpose of this Section is to serve as an alternative for the
procedures and competitive rights which are, or may be, afforded to unit em-
ployees by Sections 75 and 76 of the New York State Civil Service Law.
Competitive class employees [and those non-competitive class employees
specified in subparagraph (d) below] may be processed through binding ar-
bitration if mutually agreed upon by the District and the employee.
(b) Employees who have completed their probationary period with
the District and who are eligible for coverage pursuant to Section 75 shall not
be disciplined or discharged without just cause supported by substantial evi-
dence.
(c) When any charges are to be brought against an employee, writ-
ten notice will be issued to the employee which:
8
KTSEA AGREEMENT - 2000-2004
. (1) advises the .employee .ofhis/her right to union represen-
tation at all stages of the disciplinary proceeding;
(2) describes the conduct or actions of the employee which
forms the basis for the District's action
(3) states the nature of the discipline and/or remedial action
sought by the District; and
(4) offers the employee an opportunity for a hearing with the
Superintendent or designee. Such hearing shall be informal
with union representation if requested by the employee.
(d) Non-competitive employees who, since last entry into service,
have completed at least five (5) years of continuous service (as noted within
an amendment of Civil Service Law, 75, Subd. l(c), effective July 1, 1988),
shall fall under the sole and exclusive procedures and remedies noted for dis-
ciplinary and discharge matters specified within paragraph 6.08 above.
ARTICLE VII. Compensation
7.01 Wage Rates. The base rate schedules for 2000-01, 2001-02, 2002-
03 and 2003-04 are attached hereto as an appendix and are hereby made a
part of this Agreement. The base hourly rates for each step of each classifica-
tion (grade) of the salary schedules are shown in the appendix to this Agree-
ment.
7.02 ComputationILongevity. Annual salaries will be calculated by
multiplying the applicable hourly base rate by the normal hours per day and
then by the total of duty days plus paid holidays on the applicable CORE, 12-
month, or 10-month schedule. Longevity increments will then be added.
(a) During the term of this Agreement, up to eight (8) longevity
increments will be granted to all eligible non-instructional personnel in full-
time positions on the following basis:
Beginning of the 6th year
of Kenmore Service
FOOD
SERVICE
$150
OTHER 12 MONTH
10 MONTH AND CORE
$170 $200
Employees hired after July 1, 1993 shall begin the first longevity step
at the beginning of the 7th year of Kenmore Service.
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FOOD OTHER 12 MONTH
SERVICE 10 MONTH AND CORE
Beginning of the 11th year $ 200 $ 220 $ 250
of Kenmore Service
Beginning of the 16th year 200 220 250
of Kenmore Service
Beginning of the 21st year 150 170 200
of Kenmore Service
Beginning of the 26th year 150 170 200
of Kenmore Service
Beginning of the 31st year 150 170 200
of Kenmore Service
Beginning of the 36th year 150 170 200
of Kenmore Service
Beginning of the 41st year 150 170 200
of Kenmore Service
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b) Longevity. Effective July 1, 1990, when a regular part-time
employee has completed 5 years of continuous service as such (not as a sub-
stitute), a longevity increment of twenty cents per hour will be added to the
employee's regular rate of pay. When a regular part-time employee has com-
pleted 10 years of continuous service as such (not as a substitute), an addi-
tionallongevity increment of ten cents per hour (making a total longevity
increment of thirty cents per hour) will be added to the employee's regular
rate of pay. When a regular part-time employee is hired as a full time
employee in the District, each year of regular part-time service shall be
prorated to a full-time equivalent. Such full-time equivalent service shall
be credited to such employee for purposes of the full-time longevity pay-
ment. Any employee who has moved from part-time service in the Dis-
trict to full-time service in the District, must notify the District no later
than April 2, 2001 to have their longevity adjusted by the District as per
the above noted change.
7.03 Increments. Service increments will be adjusted once each year,
as of July 1. Longevity increments will be adjusted in the first pay period
following the anniversary date of creditable service.
7.04 Committee Work. Employees participating in District committee
work will be compensated at their hourly rate.
7.05 Placement on Wage Schedules. Present employees will be placed
on the salary schedule in effect during the term of this Agreement in the fol-
lowing manner:
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(a) . An employeehiredbetweenJuly 1and December 31 shallreceive
credit and be advanced accordingly to the negotiated step adjustment.
(b) An employee hired between January 1 and June 30 shall not
receive credit and shall remain on step for the succeeding year.
(C) (1) If an employee is promoted to a higher-rated classifica-
tion, the employee shall be placed at the Step which provides an increase
which is at least ten percent higher than the rate paid in the employee's last-
held classification; but if no Step produces that great an increase, then the em-
ployee shall be placed on the highest Step for the new classification. As used
in this paragraph (1), a classification is "higher-rated" if its Step 1 rate is
greater than the Step 1 rate of the classification from which the employee was
promoted. As used in this paragraph (1), an employee is "promoted" only
when moving to a higher-rated classification in the same career ladder (e.g.
cleaner to custodian to senior custodian to head custodian, food service helper
to cook to cook manager, laborer to mechanic).
(2) Notwithstanding the provisions of paragraph 7.04(c), a
part-time employee with the District who receives full-time
status shall be placed on the second step of the Salary Schedule.
(3) Out-of-title assignments, made in accordance with para-
graph 8.08 shall entitle an employee to a differential of twenty
cents ($.20) per hour for an assignment representing a tempo-
rary promotion of one level (e.g. custodian to senior custo-
dian), or forty cents ($.40) per hour for an assignment repre-
senting a temporary promotion of two or more levels (e.g.
custodian to head custodian).
7.06 . Seniority. Temporary vacancies in positions above the entry point
level (i.e. positions designated as senior or head or at that level) will be filled
wherever possible by experienced employees. To this end, the department
head will maintain a list of qualified personnel (currently employed) from
which to make selections.
7.07 Holidays. All full-time salaried employees shall annually receive
paid holidays, each designated by the Board as follows:
(a) CORE employees receive thirteen (13) days.
(b) Twelve (12) month employees receive nine (9) days.
(c) Ten (10) month employees receive five (5) days.
Part-time employees shall be allowed five (5) paid holidays per year.
The holidays shall be the same as those provided to ten month full-time sala-
ried employees covered by this Agreement. For each paid holiday, a part-time
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..employee shall be paid for the s.ame number of straight-time hours as he/she
would have been paid had she/he worked on the holiday.
7.08 Unassigned Days. Full-time CORE, 12 month and 10 month em-
ployees shall be granted one (1) unassigned day during the winter or spring
recess with pay. Such day must be scheduled with the approval of the
employee' s Supervisor/Administrator. Buildings and/or departments shall not
be left without adequate personnel.
7.09 Shift Differentials. When a full time or part time employee who is
regularly assigned for a pay period or more to the afternoon shift (as distinct
from an employee who works overtime into that shift), the employee shall be
paid a shift differential of twenty-five cents ($.25) per hour worked: (a) on
the afternoon shift, (b) on consecutive shifts as overtime, and (c) on the Sat-
urday day shift, but not on day shifts worked during school recesses. After-
noon shifts shall be defined as those beginning on or after 3 P.M. and ending
no later than midnight. When an employee who is regularly assigned for a
pay period or more to the night shift (as distinct from an employee who works
overtime into that shift), the employee shall be paid a shift differential of thirty
cents ($.30) per hour worked: (a) on the night shift, (b) on consecutive shifts
as overtime, and (c) on the Saturday day shift, but not on day shifts worked
during school recesses. Night shifts shall be defined as those beginning on or
after 11 P.M. and ending no later than 8:00 A.M. Two week notice shall be
given employees prior to making changes in shift assignment unless there is
an emergency (e.g. vacancy due to illness). Notwithstanding the foregoing,
if the District requires an employee who is regularly assigned to the day shift
to work one or more afternoon or night shifts during the pay period on other
than an overtime basis, the employee shall be paid the applicable shift differ-
ential whenever the employee works an afternoon or night shift.
7.10 Benefits for Part-Time Employees Hired After 7/1/70. All em-
ployees hired after July 1, 1970, who are regularly assigned to work less than
thirty-two and one-half (32-1/2) hours a week, will be paid on an hourly ba-
sis and entitled only to those fringe benefits applicable to all regularly sched-
uled part-time employees.
7.11 Benefits for Certain Part-Time Employees Hired Before 7/1/70.
All employees employed before July 1, 1970, who are presently assigned to
work twenty (20) hours but less than thirty two and one-half (32-1/2) hours
per week, will continue to be paid on an annual basis and continue to receive
those benefits they held on January 1, 1970.
7.12 District-Paid Tuition for Supplemental Instruction. When an
employee is required by the District to take a course of instruction, the tu-
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..ition for such instruction will be paid by the District. When an employee takes
a course of instruction that has been mutually agreed upon to be of benefit to
the District and is being offered during working hours, the employee will be
paid at his or her base rate for all hours spent in class. The fee or tuition shall
be paid by the District. Such a course of instruction may not be used for credit
toward a Career Improvement Option stipend as set forth in paragraph 7 .16(a)
of this Agreement.
7.13 Multiple Work Site Transportation. Employees will be informed
of the location to which they are expected to report for work. If, after report-
ing to this location, the employee is (1) assigned to another building or loca-
tion, or (2) is instructed by a supervisor or administrator to proceed to an-
other location within or outside the District, the District shall either provide
transportation or reimburse the employee at the rate of the number of cents
per mile allowed by the Internal Revenue Service for deduction of business
miles driven at the time of submission of the voucher. The mode of transpor-
tation will be at the option of the employee and should the employee be un-
able to or decline to use a privately-owned automobile, the District shall pro-
vide transportation both to and from the assigned location for the day in
question and the temporary assignment.
7.14 Paycheck Privacy. Employees are entitled to receive paychecks in
envelopes to insure privacy.
7.15 Notice to Association of New Job Description. For new job titles
created within the bargaining unit during the term of this Agreement, the
Association shall be provided a copy of the appropriate job description within
twenty (20) calendar days prior to an appointment to the new position.
7.16 Career Improvement Option.
(a) In addition to being paid according to the base rate schedules,
an employee who is serving pursuant to a permanent appointment, may be
paid a once-per-year, non-cumulative stipend. The amount of such stipend
shall be $1,050.00 for a full-time employee or $525.00 for a part-time em-
ployee. Employees may be required to attend coursework identified by the
District in their first year of employment.
Payment shall be made at the end of each fiscal year in which the
employee chooses to participate in and successfully completes a career im-
provement program. Such an employee may exercise this option by submit-
ting a written statement to the Staff Development Center Policy Board de-
scribing a program of inservice, professional or vocational study which the
employee intends to pursue that year. The normal duration of such a program
shall be between fifteen and twenty clock hours. The program must be taken
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outside normal working.hours. The..District shall.have no obligation to pay
the employee for any of the hours spent in taking the program. If the proposed
program is approved by the Policy Board, and if the employee presents writ-
ten evidence of successful completion of the program, the employee shall be
paid the stipend not later than June 30th of the fiscal year in which the em-
ployee earned it.
7.17 Staff Development. Building support staff shall be included in
staff development activities planned for the scheduled half conference days
(maximum of 4) during the school year. Staff development activities are to
be planned by the School Planning Team.
7.18 Mentor Program. A mentor program will be mutually established
to focus on the improvement of employees. Two models are to be developed:
(1) to meet the needs of new employees, and (2) to stress strengthening the
skills of permanent employees.
7.19 Licensing and Fingerprinting Fees.
(a) The District will pay the fee for any licensing and/or finger-
printing (e.g., federal or state driver's license, registered nurse license re-
newal, notary public renewal) which an employee is hereafter required to pay
to be employed in the employee's current position. The driver's license obli-
gation under this section is limited to a New York State Class 2 or 3 license
(or equivalent).
(b) The District will pay the fees for fingerprinting which drivers
have incurred since the beginning of the fingerprinting requirement.
ARTICLE VIII. Hours of Work, Overtime Pay, Out of Title
Assignments, Seniority
8.01 Seniority. Employees in the recognized unit shall be classified as
full-time or part-time as defined in this paragraph. For purposes of lay-off
and recall, full-time employees shall have preference over part-time, and both
groups shall have preference over casual employees such as students, seasonal
employees, or substitutes. The preceding sentence shall be applied on a title-
by-title basis; that is, the layoff or recall of a full-time employee in one title
shall have no effect upon the District's right to retain or layoff employees in
another title whether full-time, part-time, casual, student, seasonal or substi-
tute. Moreover, nothing in this Agreement shall be construed to require the
District to retain or combine part-time jobs.
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(a) . Employees appointed to salaried positions in the competitive,
non-competitive, or labor class of civil service and who are assigned to work
thirty-two and one-half (32-1/2) or more hours per week for at least ten (10)
months annually shall be designated asfull-time employees, except in the clas-
sification of Bus Driver. A bus driver shall be classified as part-time as long
as his regular work schedule is thirty-nine and one-half (39-1/2) hours per
week or less.
.
(b) Employees appointed to salaried or hourly or daily rated posi-
tions for less than the hours specified for full time and who qualify under the
tenns of Article I, paragraph 1.02(a) shall be considered part-time under this
Article.
(c) The calculation of seniority for all classifications (whether ex-
empt, competitive, non-competitive, or labor class) in this negotiating unit
shall be governed by the rules applicable to competitive class positions pur-
suant to the New York Civil Service Law and regulations issued thereunder
applicable to school districts in Erie County.
(d) Seniority lists by job classification shall be updated once per
year and furnished to the Association by May 1. In classifications having part-
time and full-time workers, separate lists will be developed. Such lists shall
be posted by the District annually on bulletin boards normally used for em-
ployees in this negotiating unit for the period from May 1 to May 31. If an
employee disagrees with any information shown on the list, the employee
must so notify the Personnel Office in writing.
(e) An unpaid leave of absence shall not be deemed to interrupt
an employee's continuous service unless it is for a period in excess of 365
consecutive calendar days. An employee who returns from such a leave on or
after the 366th consecutive calendar day shall be deemed to be a new hire for
purposes of calculating seniority and all time-accumulated benefits.
8.02 Reduction in Staff. When one or more occupied positions in the
classified service are abolished by action of the Board of Education, a reduc-
tion in staff shall take place under the following procedures:
(a) Competitive Class employees shall be laid off in accordance
with prevailing Civil Service rules and regulations.
(b) Provided that nothing contained herein is prohibited by Civil
Service Law or regulations, employees other than those in the Competitive
Class shall be laid off as follows:
(1) Employees not included under the Agreement who are
assigned to the position being abolished will be first to be ter-
minated.
.
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. (2) All other employees, as defined in paragraph 8.01(d) will
be laid off by classification, beginning with those of least se-
niority under the provisions of 8.01(a).
(c) Any employee (competitive, non-competitive, labor class) who
is laid off has the right to bump back into a classification he or she previously
held. This right is limited to the immediate past position held assuming that
there was no break in service in changing classification. The right extends to
vacancies first and if no vacancies exist to the position encumbered by the
least senior person in the classification.
(d) Temporary Lay-Off. When the activities of a department or
subdivision thereof must be curtailed for a limited period (less than one year),
the employees shall be laid off on a temporary basis under the same lay-off
procedure as for reduction in staff, except that the application of seniority
shall be limited to the department or subdivision thereof so affected.
(e) The District will give ten (10) working days notice of layoffs
of twelve month and CORE employees. The District will give ten (10) work-
ing days written notice of recall. The notice shall be sent by certified mail,
return receipt requested, to the last known address of the employee and shall
require written acceptance within seven (7) working days of the date of no-
tice.
8.03 Recall from Lay-Off. Following the abolition of positions in a per-
manent reduction in staff, as described in 8.02 above, the employees laid off
shall be placed on a Retention List with rights to return to work as follows:
(a) Vacancies shall be filled from the Retention List beginning
with the most senior former incumbent of the position and proceeding through
those on the list who are qualified under Civil Service regulations in reverse
order of lay-off.
(b) Employees in the Competitive Class of the classified Civil Ser-
vice shall retain recall rights as specified by law. Other full-time employees
shall retain recall rights for four (4) years from the date of lay-off and, if they
are in fact recalled within four (4) years, no break in continuous service shall
be deemed to have taken place but the employee will retain recall rights for
one (1) year from the date of lay-off.
(c) An employee who is given an opportunity to return to his or
her former position or to one of equal pay and who does not accept the op-
portunity within one (1) week shall be considered as having voluntarily re-
signed.
(d) Employees on the Retention List shall be given first preference
for all positions for which they are qualified before new employees are hired.
This shall include both full-time and part-time opportunities.
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8.04. _Normal Work Week. The normal work week for employees shall
begin at 12:01 A.M. Monday under the following definitions:
(a) The regular work week for full-time employees of Buildings
and Grounds, Maintenance and Transportation Departments shall be defined
as forty (40) hours of work.
(b) The regular work week for full-time Secretarial and Clerical
employees shall be defined as thirty-seven and one-half (37-1/2) hours of
work, except that from July 1st to September 1st, these employees shall work
a maximum of seven (7) hours per day with no loss of pay.
(c) The regular work week for full-time Teacher Aides shall be de-
fined as thirty-five (35) hours of work.
(d) The regular work week for full-time Food Service employees
shall be defined as thirty-two and one-half (32-1/2) hours of work.
8.05 Hours of Work. The above shall not be construed and is not in-
tended as a guarantee of hours of work per day or per week.
8.06 Overtime Assignments. Assignments of overtime by the depart-
ment director or other authority designated by the Superintendent of Schools
shall be made as follows:
(a) Overtime at the rate of time and one-half the regular hourly rate
of pay shall apply for:
(1) Hours worked in excess of forty (40) hours in a work
week.
(2) Hours worked on the sixth and seventh day of a work
week, during which work for at least one hour was performed
on five (5) prior days of that work week.
(3) Absence for reasons other than illness shall cancel over-
time work during a weekly period hour for hour. However,
overtime during an absence other than illness in emergency
situation may be allowed on the approval of the Director of
Personnel.
(4) The "special run" rate in transportation and "special func-
tion" rate in food service shall not be subject to 8.06(a)(2).
(b) For all hours worked on any of the paid holidays designated
under the terms of Article VII, employees shall be -compensated at the rate of
two (2) times the regular hourly rate of pay.
(c) Overtime shall be distributed within a department among em-
ployees of a like classification as equitably as practical.
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(d) . A record of overtime hours worked by each employee shall be .
maintained on a biweekly basis. This record shall be available for review by
the President of the Association or designee, by prior appointment, through
the Personnel Office.
8.07 Call-In Pay. Full-time employees who are notified to report to work
and who do report for work shall be paid for a minimum of two (2) hours at
the standard hourly wage rate of the job for which they were notified to re-
port, provided that, if the employee refuses part or all of the assignment, the
employee shall forfeit the right to any pay for time not actually worked.
Temporary Assignments.
(a) If an employee is assigned to duties which are not normally in-
cluded in the position held, the employee shall be paid under the provisions
of paragraph 7.04 (d) (2) except that an employee temporarily assigned to a
higher level, encumbered position, need not be paid at the out-of-title rate
when so assigned during a temporary emergency or when so assigned for
training purposes requested by the employee.
(b) A temporary emergency shall mean a non-recurring situation
of less than ten (10) working days duration which might impair the District's
goals, interfere with the proper discharge of its responsibilities or present a
clear danger to persons or property. Training assignments shall not exceed
thirty (30) workings days duration.
8.08
8.09 Non-Unit Work. The District will not displace bargaining unit per-
sonnel with supervisory or instructional personnel nor will personnel from
other bargaining units in this District be assigned to duties normally per-
formed by Civil Service bargaining unit employees except in cases of emer-
gency.
8.10 Postings and Bumping Rights
(a) Vacancies in full-time and part-time positions to be filled on a
permanent basis shall be posted in each school building, at the central shop,
the administration building, and the bus garage.
(b) The District will be prompt with the posting and filling of po-
sitions as vacancies occur.
(c) At the beginning of the new year, the employees may bid on
the basis of seniority to cover hours that will be reduced as a result of staffing
changes (to replace hours formerly held). The District' would give assurance
that the person would not have reduced hours as long as there are one or more
positions in the same classification encumbered by persons with less senior-
ity. Assignments during the year shall be made on the basis of ability to per-
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. .form the workand continuous.service with .theDistrict. Only where those two
factors are relatively equal shall length of continuous service be the deter-
mining factor. While current employees of the District will be given prefer-
ence on added assignments when ability to perform the work is relatively
equal, nothing in this article shall prevent the District from employing addi-
tional personnel to avoid payment of overtime premiums.
(d) The President of the Association shall receive copies of job
postings at the time of posting.
8.11 Bids Requiring Overtime. The District need not accept bids from
an employee for an additional job, assignment or run if a successful bid would
cause the employee's regular schedule of hours worked in one work week to
exceed forty hours.
8.12 Vacancies and Transfers. When the District elects to fill a per-
manent vacancy (i.e. one created by the death, retirement, resignation or
other termination of employment of the incumbent), to change the staff-
ing level, or make an involuntary transfer, and there is no person who has
a right to be recalled to fill that position pursuant to other provisions of
this Agreement or pursuant to Civil Service Law or regulations, such po-
sition will be filled in accordance with the following guidelines:
(a) The District will post (per Article 8.10) announcement(s) for
any such vacancy(s) for a period often (10) work days. During such 10 work
day period, any employee who desires to apply shall do so, in writing, to the
Assistant Superintendent for Personnel.
(b) In filling any such vacancy, preference shall be given to incum-
bent employees on the basis of seniority provided they are qualified using the
following criteria:
(1) They are qualified for the position at issue by way of rel-
evant experience, education, training, attendance (as discussed
below), or any combination of these factors;
(2) For purposes of this provision only, beginning with the
effective date of this Agreement, applicants who have used 3
or fewer personal sick leave days in each of the three years of
service to the District immediately preceding their application,
(excluding ADA, FMLA, Workers Compensation) shall be
deemed to have acceptable attendance, and this factor may be
considered as a factor in determining overall qualifications. For
the purpose of this provision only, the application of the FMLA
shall apply to part time employees. (Refer to Appendix A-I)
Any dispute regarding this District's selection shall be referred(c)
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to the Superintendent and Association President, or their respective designees
for review. If they are unable to resolve the matter, the Association is at lib-
erty to pursue the matter through the grievance process on the basis that the
District's action was arbitrary or capricious.
8.13 Job Upgrades. Posting for job upgrades may be waived upon mu-
tual agreement between the District and the Association. All upgrades will
remain consistent throughout the District.
8.14 Part- Time Increase in Hours. Posting for an increase in hours for
a part-time position may be waived when deemed necessary upon mutual
agreement between the District and the Association.
8.15 Time Clocks. Where time clocks are utilized, practices and proce-
dures will be consistent throughout the District.
ARTICLE IX. Health Insurance
9.01 Health Insurance Plans. The District will furnish Blue Cross/Blue
Shield Hospital Insurance ($250 deductible) and Blue Cross/Blue Shield Se-
lect Medical Insurance unlimited Major Medical Rider ($250/$500 deduct-
ible), and the Prescription Drug Program ($1.00/5.00 Co-Pay with contracep-
tives and mail order) as well as the following riders for all full-time
employees. Applications for coverage of new employees will be processed
promptly.
Rider Description
08 . . . . . Dependents to age 23
14 . . . . . Coverage for mental care
40 . . . . . PreCare (pre-admission review and approval of
hospital inpatient care)
The District will also furnish the following HMO Insurance Plans:
Independent Health Silver, Univera Premier and Community Blue.
Only those employees hired on or before July 1, 1996 shall be eli-
gible to participate in the BC/BS Medical insurance plan if they choose to do
so during the window period.
9.02 Premium Payments. For each employee enrolled in the health in-
surance plan described in paragraph 9.01, the District will pay the premium
cost of the individual plan or the family plan, as the case may be, but not to
exceed: .
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. (a) . 97% of the premium cost for an .eligible employee who is en-
rolled in a single plan and for an eligible employee who is enrolled in a
couples plan (i.e., two single plans). Effective July 1, 1999, 960/0of the pre-
mium cost for an eligible employee who is enrolled in a single plan and for
an eligible employee who is enrolled in a couples plan (Le., two single plans).
(b) 95% of the premium cost for an eligible employee who is en-
rolled in a family plan. Effective July 1, 1999, 94% of the premium cost for
an eligible employee who is enrolled in a family plan.
(c) The District shall reimburse each employee the $250 in-hos-
pital deductible upon submission of proof of payment.
(d) Self-funded hospital deductibles may be established by the
District. Such deductibles, if established, will be reimbursed by the District
upon proof of service.
(e) The District and the Association will continue to review and
study health insurance issues.
If the premium cost exceeds the amount the District is required to
contribute under (a) or (b) above, the difference will be deducted from the
pay of the employees.
9.03 Waiver. A one-time waiver fee of $1,000 shall be given to any
employee who changes health insurance plans from Blue Cross/Blue Shield
to any HMO offered on or before December 31,2001.
9.04 Replacement Plan. Should any carrier elect, during the term of this
Agreement, to change any plan noted above, the District shall provide the
replacement plan offered by that carrier. In the event a carrier changes plans,
the District will notify the KTSEA and will establish a 3D-day open enroll-
ment period for employees to change health plans.
9.05 Exhaustion of Sick Leave. In the event that an employee is absent
because of sickness or accident and exhausts his or her sick leave benefits,
health insurance coverage will be continued on the basis of paragraphs 9.01
and 9.02 above until the end of the fiscal year involved, or in the case of em-
ployees on Worker's Compensation, as long as the employee is on active sta-
tus.
9.06 Part- Time Employee Premium Payments. Part-time employees
other than substitutes or seasonal employees may participate in the health
insurance plans at their own expense. A part-time employee who has com-
pleted five or more years of continuous.part-time service to the District shall
be eligible to join the District's Blue Cross plans provided under paragraph
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. . ..9.02Jrom and.after.the month following the .month during which five years
of such service are completed. If the employee elects to join, the District shall
pay thirty percent (30%) of the appropriate single or family premium (which-
ever applies to the employee) as set forth in paragraph 9.02.
9.07 Medicare. Employees who are required to pay the Social Security
Administration for Blue Cross Medicare Complementary Coverage will be
reimbursed by the District up to the amount represented by the difference
between the premium under 9.02 and the premium charged for employees
enrolled under Medicare.
9.08 Life Insurance.
(a) The District will provide each full-time employee on active
service with a fifteen thousand dollar ($15,000) face value life insurance
policy with double indemnity provision for accidental death or dismember-
ment. The District will provide to each part-time employee on active service
who is regularly scheduled to work nineteen or more hours per week a five
thousand dollar ($5,000) face value life insurance policy with a double in-
demnity provision for accidental death or dismemberment.
(b) Employees on long term leave of absence without payor on
lay-off may continue to participate in the group plan by paying for the premi-
ums at the beginning of each monthly or quarterly period of coverage.
9.09 Retirement Insurance. An employee, (i) whose first day of work
for the District was prior to December 1, 1982, (ii) who elects to retire under
the New York State Employees' Retirement System, (iii) who has fifteen (15)
or more years of continuous full-time service to the District immediately pre-
ceding retirement, and (iv) who is age 62 or older on the effective date of
retirement, shall be eligible to continue in the Blue CrosslBlue Shield plans
provided under paragraph 9.02. An employee who meets requirements (i), (ii)
and (iii) of the preceding sentence, but not (iv), shall be eligible to return to
the Blue Cross plans provided under paragraph 9.02 in the month following
the month of the retired employee's sixty-second birthday if during the month
of said birthday, the employee gives written notice to the District of the de-
sire to return to those plans. The District shall contribute monthly toward the
Blue Cross premiums for such retired employees a dollar amount no greater
than the dollar amount the District was contributing toward single or family
(whichever applies to the retired employee) monthly premiums for Blue Cross
coverage in the month of December 1982.
(a) Retirement Year. In this program, an employee will be
deemed to have retired in a specific fiscal (July 1 - June 30) year on the basis
of the last date worked following the filing 'of retirement papers.
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. . (b). Duplication of B.enefits.Should a retiree who is receiving
benefits under this program elect to join another insurance program or hospi-
talization group plan, the contribution of the District to this program shall be
reduced by the value of the additional insurance premium.
(c) Premium Rates. The District contribution to this program
shall be limited by the provisions of the current Agreement except where spe-
cifically altered in the program described above.
Health Insurance Benefits Upon Retirement.
(a) Eligibility. All full-time and regularly scheduled part-time
employees completing 20 years of service in the District and retiring with
benefits from the New York State Employees' Retirement System will be
eligible for this retirement benefit, provided a written notification of retire-
ment is submitted 90 days prior to retirement. This time limit may be adjusted
with the mutual agreement of the parties.
(b) Benefit. Health benefits into retirement will be based upon
utilization of personal sick leave time. Full-time employees will, on an an-
nual basis, be credited with $300.00 toward payment of their health insur-
ance premium upon retirement if they use 3 or fewer personal sick leave days
per year (July I-June 30). Regularly scheduled part-time employees will, on
an annual basis, be credited with $150.00 toward the payment of their health
insurance premium upon retirement if they use 3 or fewer personal sick leave
days per year (July I-June 30). All service prior to the 1999-2000 school year
will be credited. Attendance requirement begins in the 1999-2000 school year.
(c) Payment for Health Insurance. The employee will have the
calculated sum for the continuing payment of health insurance premiums until
such sum is depleted. In the case of death of the retiree prior to the full benefit
being utilized, the remaining balance may be used by the spouse/insurable
member of the immediate household for continued health benefits.
9.10
9.11 Double Coverage. Notwithstanding the foregoing, the District shall
have no obligation to furnish any health insurance coverage to an employee
or retired employee who is covered by equal or better coverage furnished by
another employer of the employee or retired employee or a member of the
employee's family. If the District employs (or has on its eligible retirement
rolls) two members of the same family who can be covered by one family
plan, the District shall cover them both under one such plan.
9.12 Cash Option. If two employees of the District are both eligible to
be covered by either one family plan or two single plans, one of the employees
(whichever is designated by the two of them in writing) shall receive payment
of $1,850.00. An employee who voluntarily cancels his or her health insur-
ance furnished by another employer, or for any other reason) shall receive
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payment of$1 ,850.00. Such payment shall be made until the employee re-
quests reinstatement of District coverage, in writing to the Personnel Office.
There is no obligation on the part of the District to provide health insurance
coverage under the terms of this Agreement if the employee voluntarily can-
cels per terms of this paragraph. If conditions necessitate the employee ob-
taining District coverage, the District will provide it upon written notification
by the employee with the assurance that waiting periods are waived assuming
Blue Cross regulations in effect at the time of reinstatement so permit.
9.13 Flexible Spending Plan. Section 125 of the Internal Revenue Code
allows employees to elect to have withholdings from their paycheck paid into
"spending accounts." Employers can then release amounts from each
employee's account to provide a specified type of benefit such as medical or
dependent care. Amounts set aside into these accounts are tax-free to the
employee both when withheld from the employee's paycheck and when paid
to the employee as a reimbursement with regard to expenses incurred for
qualified benefits. The following are the components of the flexible spend-
ing plan:
(a) Effective January 1,2001, all regularly scheduled full-time
bargaining unit members shall have deposited by the District, $200.00 in each
unit member's account. In the event both the husband and wife are employ-
ees of the District, $400.00 will be deposited in the account of the individual
listed as the subscriber of the medical plan.
Effective January 1,2002, all regularly scheduled full-time bargain-
ing unit members shall have deposited by the District, $225.00 in each unit
member's account on January 1 of each year. In the event both the husband
and wife are employees of the District, $450.00 will be deposited in the ac-
count of the individual listed as the subscriber of the medical plan.
(b) The premium reduction account will continue to allow eligible
unit members to save taxes on the portion of the medical premium paid
through payroll deduction.
(c) In addition to the District contribution, each eligible unit mem-
ber may make contributions to their account on a pre-tax basis. Such pre-tax
dollars can be used to pay for out of pocket health expenses that are not cov-
ered under the medical plans. The maximum any eligible unit member can
deposit is $2,500.00.
(d) Each eligible unit member may deposit up to $5,000.00 per
year on a pre-tax basis to pay for qualified dependent care expenses.
(e) The District shall pay the administrative fee to the Plan Ad-
ministrator for maintaining these spending accounts for all regularly sched-
uled full-time and part-time employees.
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(f) Eligible .unit members who have family coverage under the
Blue Cross/Shield medical plan can receive up to a $120.00 reimbursement
when a second family member incurs medical charges which are applied to
the $250.00 major medical deductible.
(g) Any funds in the spending account which are not utilized by
the end of the plan year will revert to the District to offset the cost of the health
plans.
ARTICLE X. Vacations
10.01 Beginning on July 1st of each year, all twelve (12) month and CORE
employees with less than six months of consecutive employment with this
school district shall receive 5/6 day of vacation with pay per month of ser-
vice rounded off to the nearest whole day.
10.02 Beginning on July 1st of each year, all twelve (12) month and CORE
employees shall receive annually one (1) week of vacation with pay for six
months to one year of consecutive employment with the District.
10.03 Beginning on July 1st of each year, all CORE and twelve (12) month
employees shall receive annually two (2) weeks of vacation with pay for
twelve (12) months of consecutive employment with the District.
10.04 Beginning on July 1st of each year, all CORE and twelve (12) month
employees shall receive annually three (3) weeks of vacation with pay for five
(5) years of consecutive employment with the District.
10.05 Beginning on July 1st of each year, all twelve (12) month and CORE
employees with five (5) to fourteen (14) years of consecutive employment
with the District will receive an additional day of vacation with pay for each
additional two (2) years (over five years) of service up to a maximum of
twenty (20) days of vacation with pay.
10.06 Beginning on July 1st of each year, all CORE employees with over
fourteen (14) years of consecutive employment with the District will receive
on additional day of vacation, with pay, for each additional year of service
(over fourteen years) up to a maximum of twenty-five (25) days of vacation
with pay.
10.07 Beginning on July 1st of each year, all 12-month and CORE part-
time employees shall receive annually Qne(1) week of vacation with pay for
four (4) years of consecutive employment with the District.
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. .. 10.08 All..vacation.time of two weeks or less.must be scheduled at least
two weeks in advance. All vacation time of more than two weeks must be
scheduled at least 30 days in advance. All vacation time must have the ap-
proval of the employee's department head or building principal. Vacation may
not be carried over from one fiscal year (July 1st to June 30th, both dates in-
clusive) to another fiscal year (except as noted in Article 10.09). Ten (10)
month part-time employees shall not have the right to request, be granted, or
take leave without pay for purposes of vacation. Vacation time may be taken
on an hourly basis.
10.09 All employees may carry over a maximum of five (5) unused vaca-
tion days per year.
ARTICLE XI. Leaves of Absence
11.01 Disability Leave. Annual cumulative short-term leaves of absence
for personal illness or physical disability. This leave may be taken on an
hourly basis.
(a) All full-time CORE and twelve (12) month employees shall be
allowed at least twelve (12) work days leave with pay annually for personal
illness or physical disability and all full-time ten (10) month employees shall
receive ten (10) work days leave with pay annually for personal illness or
physical disability.
(b) These short-term leave days shall accumulate up to a maximum
accumulation of three hundred (300) days. The Board agrees to notify all em-
ployees of their accumulate short-term leaves of absence and to make this
record available to them for their perusal.
(c) Regularly scheduled part-time employees shall receive five (5)
work days leave with pay annually for personal illness or physical disability.
These short-term leave days shall accumulate up to a maximum of seventy-
five (75) days. Daily sick leave pay shall be based on the normal schedule of
hours applicable to the employee at the time of the absence.
(d) An employee shall furnish a medical certificate to substantiate
the need for personal illness/physical disability leave in all cases of absence
for that purpose of more than three consecutive working days and for all cases
of absence of one, two or three working days that fall within the one year pe-
riod beginning on the date when the employee has been notified by the Dis-
trict in writing to do so with respect to all future abs~nces for personal ill-
ness/physical disability leave. The District will give such notice only when it
feels that an employee has abused this leave. privilege. Such medical certifi-
cates must be signed by a physician, must be dated, must specify the period
of absence to which it applies, must specify the nature of the illness and the
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. .,. date(s) on which the physician attended.the.employee, and must state that the
physician has advised the employee that the employee may return to work.
11.02 Personal Leave. Annual non-cumulative short term leaves of ab-
sence for personal reasons.
Short term non-cumulative leaves of absence with pay shall be al-
lowed all full-time employees for the following personal reasons and under
the restrictions listed below and shall not be charged against an employee's
personal illness or disability leave allowance. This leave may be taken on an
hourly basis.
(a) Paternity Leave. All full-time employees shall be allowed
annually one (1) day leave with pay to attend the birth of their child.
(b) Family Illness Leave. All full-time employees shall be al-
lowed annually three (3) days leave with pay when an illness in the employee's
immediate family requires the employee's personal attention. Unused days
will be added to accumulated personal illness/physical disability.
(c) Condolence Leave.
(1) All full-time and regularly scheduled part-time employ-
ees shall be allowed a maximum of four (4) days leave with
pay to arrange for and attend a funeral of a spouse, child, fa-
ther, father-in-law, mother, mother-in-law, brother, brother-in-
law, sister, sister-in-law, grandchild, grandparent, grandparent-
in-law, son-in-law, daughter-in-law, relative residing with the
eligible employee or other person who has served in a parental
relationship to the eligible employee.
(2) All employees shall be allowed leave with pay not to ex-
ceed one (1) day to attend a funeral of an uncle or aunt or a
child thereof, niece or nephew.
(d) Religious Leave. All full-t~me employees shall be allowed an
annual maximum of three (3) days leave with pay for the observance of ma-
jor religious holidays of their faiths in the event the holiday falls on a school
district day. The words "observance of major religious holidays" shall mean
the religious observance of a holy day which has been regularly practiced by
the employee as a member of a religious faith requiring in practice a total
abstinence from work on the employee's entire regular work day. When such
observance requires abstinence from work during a period of time only par-
tially falling during an employee's regular work day or requires church at-
tendance during the employee's regular work day and there is no worship
service which the employee can reasonably attend before or after the
employee's working hours on that day, then the employee may receive com-
pensatory time off.
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. (e) Personal Leave. All full~time and regularly scheduled part-
time employees shall be allowed a maximum of two days per year of personal
leave with pay to attend to personal obligations or emergencies with prior
approval of the Superintendent of Schools or the employee's department head
or building principal. These days may not be used consecutively with a school
holiday or vacation except with prior approval of the Superintendent of
Schools or Assistant Superintendent of Personnel. A decision must be ren-
dered within three (3) work days of receipt by the Personnel Office. If no
decision is made within this time frame, the request shall be deemed approved.
Employees shall include a statement on the form applying for leave which
explains the reason for the use of the leave. If an emergency prevents filing
the form in advance of taking the leave, it must be filed within five (5) days
of use. If the day is not used, it will be credited to accumulated personal sick
leave at the beginning of the next school year. During an emergency clos-
ing, employees may choose to use a personal day.
(f) Court Leave. All employees shall be granted leave with pay
for jury service or for attendance at a trial or administrative hearing when
required by subpoena or court order or for attendance at a legal proceeding
arising out of the employee's lawful performance of duties within the scope
of employment. Any remuneration received for such attendance shall be de-
ducted from the daily pay due the employee because of said leave.
(g) Association Meetings. When officers or designated represen-
tatives of the Association are requested by the District to attend meetings in
connection with grievances, negotiations, or other Association business or
where such meetings are scheduled by mutual agreement between the Asso-
ciation and the District, the employees so designated shall attend the meet-
ings with no loss of pay. When officers or other representatives of the Asso-
ciation attend meetings at the request of the Association, they shall not be
compensated for the resulting loss of pay. Accredited Association represen-
tatives shall notify their Department Head or designee when they are required
to attend one of the above meet~ngs. Payroll records and reports shall be coded
"Association Meeting" in all cases. If the absence is to be with pay, it will be
the responsibility of the District to provide written authorization for payroll
purposes. If the absence is to be at Association expense, the normal short term
leave procedures will be followed, the employee will receive normal pay for
the time specified, and the Association will reimburse the District for the
wages paid.
(h) Worker's Compensation.
(1) Any full-time and regularly scheduled part-tin1e em-
ployee of this school district shall be paid the full amount of
his or her regular salary for a period not to exceed the first thirty
(30) working days of time lost due to injury covered by
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.,. ... .Worker~s C.ompensation; providing, .however, that such in-
jured employee pay to this school district the full amount of
any compensation received for that period immediately on re-
ceipt of same.
(2) Time lost by reason of any injury shall not diminish in
any manner the rights of the injured employee under the rules
and regulations relative to leave for personal illness or physi-
cal disability, and such leave shall continue to accumulate dur-
ing the continuance of such injury until the maximum has been
reached, providing, that said employee remains on the payroll
as an employee of this school system.
(3) Sick leave benefits shall not be chargeable for time lost
due to injury covered by Worker's Compensation.
(4) Any employee who is required to attend a Worker's
Compensation hearing during regularly scheduled work hours
shall suffer no loss of pay nor be required to use personal or
sick leave to attend such hearing as long as the attendance
meets the criteria of New York State Worker's Compensation
laws and rules as applicable to compensation payments. This
stipulation covers only time required to attend a hearing plus
travel time.
11.03 Long term leaves of absence.
(a) Family Care Leave.
(1) All full-time employees in the District will be eligible for
a leave of absence in connection with the care of the
employee's dependent child under the conditions in this article.
(2) The leave shall begin on a date designated by the em-
ployee. In determining the starting date, the employee will take
into consideration any reasonable requests from the District
and leaves shall begin no later than one year after the date of .
birth or adoption. Applications for the leave shall be filed at
least thirty (30) days prior to the estimated initial date of leave
unless circumstances are such that the employee is unable to
give reasonable advance notice.
(3) The leave of absence shall be without payor other mon-
etary benefits for a maximum of one (1) full year. The number
of months will be indicated by the employee on the. applica-
tion for leave. This leave shall not be ~ounted for the purpose
of salary increments, senIority in service, or probationary time.
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(4) .Requests to resume activ.e.employment prior to the expi-
ration of the leave will be granted by the Superintendent to the
first available position in the employee's area of former active
employment. The employee will, in any case, reconfirm an
intention to return to duty following the expiration of the leave
by written communication at least thirty (30) days before the
end of the leave of absence.
(5) In the event that the dependent child dies, the adoption
proceedings are terminated, or the pregnancy terminates, the
employee will be reinstated within thirty (30) days on request.
(b) Military Leave. All full-time employees shall be granted
leaves of absence if ordered to perform reserve military training duty for the
State or the United States. Unless otherwise mandated by statute, said leave
will be without pay, will not be deducted from leave accumulations, nor be
credited as school district service. If such leave is for involuntary active duty,
such leave, unless mandated by statute, shall be without pay, will not be de-
ducted from leave accumulations, nor be credited as school district service
and reinstatement shall be only as permitted by statute.
11.04 Exceptional Leave. Upon recommendation of the Superintendent
of Schools, the Board may grant an extension of any of the leaves of absence
defined above or an exceptional leave, not to exceed one year, to an employee
who desires leave for a personal activity which will be beneficial to the na-
tion, or for a personal need not heretofore provided by the aforementioned
short-term and long-term leaves, with the provision that no leave shall be
granted to find or assume employment elsewhere. The Board shall define the
terms of such extension or leaves.
11.05 Sick Leave Bank
(a) Eligibility. Regularly scheduled, full-time employees will be
eligible to participate in the Bank if, on September 1 of the school year, they
have:
(1) forty (40) or more days of accumulated sick leave, or
(2) having less than forty (40) days of accumulated sick
leave but having five (5) or more years of service in the Dis-
trict, they can establish that the failure to accumulate forty (40)
days was the result of a disabling injury or illness resulting in
a continuous absence under the care of a physician, and
(3) joined the Bank not later than September thirtieth.
30
KTSEA AGREEMENT - 2000-2004
(b) .Administration. The Bank will be administered by two (2).ap-
pointees of the Superintendent and two (2) appointees of the President of the
Association, with unanimous approval of the committee necessary for the
granting of benefits not specifically provided for in the Agreement.
(1) Each participating employee will contribute one (1) day
of accumulated personal sick leave on an irrevocable basis in
September of each school year unless the total days in the Bank
is four hundred (400) or more on September 1, in which case
current members may remain in the Bank without contribution
and new members, or those re-establishing membership in the
Bank, may join by contributing a day of accumulated personal
sick leave.
(2) On or after the twenty-fifth (25th) duty day following the
date of a disabling injury or illness (as defined in paragraph 3
below), a member of the Bank may apply for up to twenty-five
(25) days of leave paid for at a rate of seventy-five (750/0)per-
cent of the members' current daily rate of pay. Should the dis-
ability or illness continue, a second application for an addi-
tional twenty-five (25) days may be submitted, to be paid for
at a rate of fifty (50%) percent of the member's current daily
rate of pay. In the event that the disability or illness continues
beyond the date of this second leave, the final extension may
be granted for twenty-five (25) days at fifty (500/0)percent of
the member's current daily rate of pay.
(3) A disabling injury or illness is one which results in a con-
tinuous absence under the care of a physician. A physician's
statement as to the nature of the disability or illness and an
estimate of the duration of the absence shall be submitted with
the application.
(4) Days will be charged to the Sick Leave Bank account on
the same basis as regular sick leave days, with paid holidays
excluded and paid for at full rate.
(5) Membership in the Bank can be cancelled only by the
written request of the employee or termination of active em-
ployment. Should an employee suffer a disabling illness or in-
jury as described herein and exhaust the seventy-five (75) days
total benefit allocated to any such illness or injury, and should
such employee then suffer another and separate disabling ill-
ness or injury, the subsequent illness or injury shall be exam-
ined and processed as if the earlier illness or injury had not
taken place, with no penalty to the employee.
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. 11.06 ..Emergency Closing. When it becomes necessary to suspend activi-
ties in the District, or in individual buildings within the District due to snow,
ice, an interruption in electricity, fuel, water, or for some similar emergency
situation, the following procedures will apply to the Emergency Closing
(commonly referred to as a "Snow Day"):
(a) Complete Emergency Closing. If substantially all of the ac-
tivities of the District are suspended, as evidenced by the cancellation of busi-
ness office, payroll, purchasing, and similar functions, all salaried employ-
ees shall be excused without loss of pay. Salaried employees called in or
retained at work during the emergency shall receive, in addition to their nor-
mal pay, an equivalent amount of time off, with pay at a later date. The com-
plete closing will be designated, whenever possible, by including in the can-
cellation announcement the fact that the District's central administration
office is also closed.
(b) Partial Emergency Closing. If less than full District activi-
ties are cancelled, or if the only activities cancelled are those associated with
the instructional program, salaried civil service employees are expected to re-
port for work unless, (1) they have been designated in advance by the princi-
pal, director, or supervisor as being excused without loss of pay during a
partial emergency closing, or (2) they are excused due to the emergency con-
ditions on an individual basis without loss of pay by their principal, director,
or supervisor, which excuse shall not be unreasonably withheld. Salaried
employees thus excused will incur no loss of pay, but it is understood that
any rescheduling of the cancelled activity will not entitle the employee to
additional salary.
ARTICLE XII. Employee Personal Protection
12.01 Workplace Safety. The Board shall provide safe and healthful con-
ditions under which employees can perform their duties. A safety committee
shall be established with two (2) appointees each from the Association and
the District which will meet at least on a monthly basis. The committee shall
keep accurate records concerning complaints regarding safety and report same
to the Board on a regular basis. The District will purchase safety glasses for
employees when use is mandatory.
12.02 Provision of Legal Counsel
(a) Any case of assault upon an Association employee while in the
performance of duty shall be promptly reported to the Board or its designated
representative. The District will provide legal counsel in such cases to advise
the employee of his or her rights and obligations with respect to such assault
and shall render all reasonable assistance to the employee in connection with
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the handling of the incident.
(b) If an employee is complained against or sued as a result of any
lawful action taken by the employee while in discharge of duties within the
scope of his or her employment, or at the direction of a supervisor, upon due
and timely notification, the District will provide legal counsel and render all
necessary assistance in the employee's defense.
12.03 Conference with Supervisor.
(a) Whenever an employee is called in to confer with a supervi-
sor, said employee shall have the right to know the purpose of the conference
prior to the conference.
(b) If the purpose of the conference is for matters other than disci-
pline, the employee will have the option of union representation.
(c) If the purpose of the conference is or becomes disciplinary, the
supervisor has the obligation to inform the employee of the employee's right
to union representation.
ARTICLE XIII. Retirement Plan
13.01 The District shall make the contributions required to effect cover-
age for employees eligible for retirement and benefits pursuant to Sections
751,750 and Section 41J of the New York State Retirement and Social Secu-
rity Law.
ARTICLE XIV. General
14.01 Modification of Agreement. This Agreement constitutes the full
and complete agreement of the parties and may be altered, changed, added
to, deleted from, or modified only through the voluntary mutual consent of
the parties in a written signed amendment to the Agreement.
14.02 Policy Changes by the Board of Education. Before the Board
adopts a change of policy which affects wages, hours or other conditions of
employment of the employees of the unit, which is not covered by the terms
of this Agreement, the Board will notify the Association in writing of the
change that it is proposing. The Association shall have the right, within five
(5) calendar days after receipt of such notice, to advise the Board of its desire
to discuss and negotiate such proposed change. In such event, the Board shall
not take final action on any such proposed change until it has consulted with
the Association as to such proposal and 'given good faith consideration of its
vIew.
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.14.03 _Rules, etc. Consistent with Agreement. Lawful rules, regulations
and administrative policies promulgated by the Board or its designated rep-
resentatives shall not be inconsistent with the terms of this Agreement.
14.04 Conflict with Law. If any provision of this Agreement or any ap-
plication of the Agreement to any employee or employees shall be found
contrary to law, then such provision or application shall not be deemed valid
or subsisting except to the extent permitted by law, but all other provisions or
applications shall continue in full force and effect.
14.05 Reproduction of Agreement. Copies of this Agreement shall be
reproduced at the expense of the Board and presented to all employees now
employed or hereafter employed by the Board.
14.06 Employee Handbook. The District agrees to prepare and distrib-
ute an employee handbook, with appropriate sections for each department,
which will include administrative procedures, Board policies, and other mat-
ters of interest which are not included in the Agreement.
14.07 Transportation of Student in Personal Vehicles. The transporta-
tion of students by employees covered by this Agreement in personal auto-
mobiles shall not be permitted, except as expressly authorized by the Super-
intendent of Schools or his duly authorized representative, or as may be
required in an emergency affecting the physical health or safety of students.
14.08 Personnel File.
(a) The only official personnel file shall be the master file main-
tained in the District Personnel Office. The District will establish and main-
tain procedures designed to prevent the disclosure of confidential informa-
tion in the employee's master personnel file to unauthorized persons for other
than official district business. Each employee shall have the right, during nor-
mal office hours to review and copy the contents of his or her own master
personnel file, except for confidential employment references.
(b) Correspondence and other documents pertaining to the em-
ployee may be submitted to the Office of the Superintendent for filing by the
employee or by an administrator provided that the employee is made aware
of this inclusion in his or her master file. In the case of letters received which
are derogatory in nature, the employee shall be given the opportunity to read
the documents and acknowledge same by affixing his or her signature thereto.
Such signature does not indicate agreement with the contents and the em-
ployee may submit a written response to be attached to the letter of criticism.
(c) Correspondence and other documents of a derogatory nature
referred to in (a) and (b) will be expunged from the employee's file three (3)
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years after the original filing of the document except where a charge or com-
plaint is of misconduct constituting a crime when committed, as referred in
Subdivision 4 of Section 75 of Civil Service Law. Employee evaluation docu-
ments shall not be subject to this expunging.
14.09 Foul Weather Gear. The District will provide foul weather gear for
shop employees required to work for extended periods in inclement weather.
14.10 Special Tools. The District will supply special tools required for
vehicles requiring metric tools or those requiring special tools.
14.11 Personal Use of School Buses.
(a) In the event of an out-of-district bus run, a bus driver shall be
permitted to move the District bus to the restaurant nearest the pupil discharge
point for the purposes of waiting for pick-up and for meals. Before leaving
the discharge point, the driver shall wait at least twenty (20) minutes to as-
sure that pupils are accommodated. The District bus shall return to the desig-
nated pick-up point at least thirty (30) minutes before the estimated pick-up
time.
(b) Personal use of a District school bus shall be limited to 14.11(a)
above and to a driver being allowed to drive to the closest rest room facilities
to the drop-off point during an out-of-district run.
14.12 Meal Reimbursement. Employees whose assigned duties cause
them to be out of the District for more than five (5) hours in a day, shall be
entitled, with presentation of proper receipts, to reimbursement for meal ex-
penses up to six ($6.00) dollars.
14.13 Exchange of Personnel Information. The Association will be fur-
nished with the Board of Education personnel docket for each Board of Edu-
cation meeting. In addition, the District will provide once each year, by May
1, a list of all employees with name, address, position, assignment, and sal-
ary level.
14.14 Vehicle Maintenance by Bus Drivers. Bus drivers shall not be re-
quired to check oil and water as part of their normal responsibilities.
14.15 Taylor Law Statement. IT IS AGREED BY AND BETWEEN
THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT RE-
QUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTA- .
TION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDI-
TIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN AP-
PROV AL.
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14.16 Evaluation of.Employees. The Association recognizes the right of
the District to establish, maintain, modify an enforce standards and proce-
dures for supervisor evaluation of employees in the negotiating unit.
14.17 Income and Expenditures Committee. The parties shall establish
a joint Income and Expenditures Committee for the Buildings and Grounds
Department. The Committee shall consist of 3 representatives of the District
and 3 representatives of the Association.
ARTICLE XV. Transportation Issues and
Special Circumstances
15.01 Exclusivity. Notwithstanding the special circumstances listed be-
low, it is understood and agreed that all bus runs remain the exclusive work
of the KTSEA ("Uniori").
15.02 Transportation Committee. There shall be a transportation
committee, consisting of equal District-Union representation, with a
maximum of four members per side. Members shall be selected by the
respective parties.
15.03 Committee Function. It shall be the committee's function to ex-
plore ways in which to make the Transportation Department more effective
and efficient in its operations and procedures. In this regard, the District
agrees to provide to the committee financial and operational records kept by
the District in the ordinary course of business pertaining to any issue(s) be-
ing reviewed or discussed by the committee.
The committee shall have ample opportunity to review/discuss is-
sues raised by the parties as it relates to the transportation of children.
15.04 Special Circumstances. While there is a preference for utilizing
Union personnel to perform the following runs, special circumstances may
exist. Accordingly, the following exemptions apply for special circumstances:
(a) For Charter Schools - A yearly renewable exemption of up to
six runs based on an anticipated enrollment of 300 students for the 2001-2002
school year;
(b) For Private/Special runs -a yearly renewable exemption of up
to six runs based on the following criteria:
(1) Low number of children transported to a distant out-of-
District location
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.(2) . Exceptional health .requirements
(3) Time frame of the runs (e.g., the current run to Alden)
It is understood that one run is equivalent to one round trip (i.e., A.M.
and P.M. run).
The foregoing numbers may be adjusted annually up or down, by
committee action, based on charter school enrollment, or application of the
criteria for private/special runs.
15.05 Annual Review. The Transportation Committee will review, on an
annual basis, an estimate of projected revenues and expenditures for Trans-
portation operations for the ensuing year. Such review shall occur at a time
that provides the committee ample opportunity to conduct its analysis. The
committee shall meet and determine recommendations to the Superintendent
to reduce costs of the department. Where approved, such adjustments shall
take effect as soon as practical.
15.06 Committee Deadlocks. Challenges to any District action taken in
light of a committee deadlock over any issue are reviewable under the
contract's grievance and arbitration procedure for:
(a) Perceived/alleged violations of the Contract;
(b) Actions taken by the District on either of the renewable spe-
cial circumstances dealing with charter schools or private/special runs on the
basis that the District's action is perceived by the Union as being arbitrary or
capricious. Any award fashioned by an Arbitrator shall have prospective ef-
fect only.
Where a committee deadlock exists, prior to the filing of any griev-
ance, the committee will review the issue with the Superintendent in an at-
tempt to break the deadlock. Time limits under the grievance procedure shall
not begin to run until this attempt has been made.
The KTSEA and the District agree to explore ways in which chal-
lenges noted above can be resolved in an expeditious fashion.
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.ARTICLE XVI. Food Service Program
16.01 The language contained in this article applies to food service em-
ployees (i.e., cook, cook manager, food service helper) in the bargaining unit
represented by the Association but does not apply to clerical employees in
the unit who are assigned to food service. The District agrees not to contract
out its school lunch operation so long as total school lunch revenues match
total school lunch expenditures.
16.02 It is understood that the District shall not provide funds for the food
service operations out of the general fund.
16.03 On or about August 1st of each year, the Food Service Committee
will review an estimate of projected revenues and expenditures for food ser-
vice operations for the ensuing school year. If that estimate shows an excess
of expenditures over revenues, the Committee shall meet and determine, by
consensus, adjustment recommendations as well as projected income and
expenditures to specifically eliminate any projected deficit. If consensus to
eliminate the projected deficit is not reached by September 1, the District shall
have the right to implement unilaterally such steps as it may deem necessary
to eliminate the projected deficit. Unilateral decisions to reduce costs, made
pursuant to this paragraph 16.03 are subject to being grieved as provided in
paragraph 16.06 of this section.
16.04 During the school year, the District shall give the Association an
updated estimate of projected revenues and expenditures for food service
operations for that year. If that estimate shows an excess of expenditures over
revenues, the parties shall meet during the year and determine by consensus
adjustments and projected incomes and expenditures to specifically eliminate
any projected deficit. The adjustments shall take effect as soon as practicable
and remain in effect throughout the school year (but only to the extent neces-
sary to eliminate the projected deficit). If consensus is not reached during the
year, the District shall have the right to implement unilaterally such steps as
it may deem necessary to eliminate the projected excess as described in para-
graph 16.03 of this section. Unilateral decisions to reduce costs, made pursu-
ant to this paragraph are subject to being grieved as provided in paragraph
16.06 of this section.
16.05 As soon as practicable after the end of the school year and after all
food service bills for the school year have been received, the District shall
provide the Association with a statement of the revenues and expenditures
for food service operations for that school year. If the statement shows an
excess of revenues over expenditures, the excess shall be distributed as fol-
lows:
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(a) "Pay raises toJood service.employees.as agreed to and provided
in the 1996-2000 Agreement. The maximum distribution to any employee
shall be limited to that which restores the original rate of pay for that school
year.
(b) Should there be an excess of revenues over expenditures after
the distribution of pay increases, such funds shall be distributed as follows:
(1) Start-up costs as agreed to by the Committee. For 1996-
2000 this amount shall be $30,000.00;
(2) If there continues to be an excess of revenues over ex-
penditures upon the determination of the start-up costs, such
excess shall be equally divided. Fifty percent (500/0) of such
excess shall remain in the food service program and 50 per-
cent (50%) shall revert to the District for purposes of capital
improvements in the food service program. Upon agreement
of the Committee, the 50 percent allocated to capital improve-
ments may be accessed to support the food service operation.
16.06 The Association may grieve a unilateral decision of the District to
reduce costs, taken pursuant to paragraphs 16.03, 16.04 and 16.05 of this
section. Such a grievance shall be submitted directly to the Superintendent of
Schools not earlier than August 1, nor later than August 31. The grievance
shall be in writing and specify the grounds on which the grievance is brought
and the particular reasons on which the Association bases its grievance. The
Superintendent shall answer the grievance in writing delivered to the Asso-
ciation not later than the fifteenth calendar day after the day on which the
grievance was submitted. If the Association is not satisfied with the
Superintendent's answer, it may submit the grievance to binding arbitration
not later than the fifteenth calendar day after the day on which it received the
answer. The submission to arbitration shall be made, the arbitrator shall be
selected and the arbitration shall be conducted in the same manner as for other
grievance arbitrations pursuant to the collective negotiations agreement in
effect at the time between the parties. However, the arbitrator is prohibited
from awarding a money remedy of any kind which exceeds the value of two
months' difference in the pay due affected food service employees pursuant
to the collective negotiations agreement in effect at the time between the par-
ties and the pay actually received by food service employees. When the griev-
ance concerns decisions made by the District for a year in which the District
does not have a voter-approved budget which allows a food service subsidy
from the District's general fund, the arbitrator is prohibited from awarding a
money remedy of any kind. .
16.07 A joint committee known as th"eFood Service Committee (consist-
ing of three representatives of the District and three representatives of the
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.Association, including in each case, a District employee who works in the
food service operation) shall make the decisions required by paragraphs
16.03. 16.04 and 16.05 of this section other than the unilateral decisions of
the District referred to in those paragraphs. The committee shall make its
decisions by consensus rather than by voting. Deliberations of the committee
shall not be subject to Taylor Law bargaining procedures such as impasse
declaration, mediation, fact-finding, superconciliation, and the like.
16.08 The Food Service financial records of the District shall be made
available on Association request for inspection by an accountant retained by
the Association, or an organization with which it is affiliated, so that the
Association may assess for itself the validity of the estimates or statements
of food service revenues and expenditures given by the District to the Asso-
ciation pursuant to this article. Such inspections shall be conducted in the
presence of the District's Director of Finance or designee.
16.09 If all actions to reduce costs according to this Article 15 fail, the Asso-
ciation and the District agree that the District retains the unilateral right to con-
tract out its food service operation with no further negotiations. Such action may
be taken by the District when the Committee cannot agree on adjustments neces-
sary to operate the food service program whereby revenues match expenditures
and the District and Association have exhausted all means as provided in this
article to operate the food service program without a deficit.
40
KTSEA AGREEMENT - 2000-2004
ARTICLE XVII. .. Transportation Guidelines
17.01 Starting to Bid Regular Runs for the New School Year. Each
driver and attendant will be assigned a date and time, not to exceed 10 min-
utes to bid by name and seniority number. If an employee is unable to be
present, there will be three options available to himlher:
(a) Submit a proxy bid fonn to hislher union representative and
transportation supervisor, showing hislher preference for up to ten runs.
(b) Give a union representative, and/or a selected employee, in
writing, hislher authority to bid for himlher.
(c) If neither the employee, hislher proxy, nor the union represen-
tative is present at the time of bidding, management will bid for the employee.
All regular scheduled runs will be available five days prior to bidding for re-
view in the Employee's Room.
17.02 Bidding to Determine the Assignment of Runs. Bidding will take
place on the Tuesday and Wednesday prior to the mandatory meeting which
will be held on the last Thursday in August. The work assignments detennined
by bid shall be posted upon completion of the bidding process and will take
effect the first day of school.
17.03 Bidding Order. Bidding order will be detennined by seniority, the
most senior employee bidding on work in hislher classification first, continu-
ing to the last run available.
17.04 Bidding Process.
[See Appendix 1 (Transportation Work Rules) Attached]
(a) The bidding process will consist of two lists of runs. The first
list will show all regularly scheduled AM and PM runs. The second list will
show all other scheduled runs. Beginning with the most senior driver, each
driver may choose an AM run, a PM run, or an AM and PM run. Only after
choosing regularly scheduled AM and/or PM runs may the driver choose work
from the list of other scheduled runs. For as long as there is other scheduled
work available, a driver may choose as much work as he/she wishes from that
list, provided that the report time of the run is later than the ending time of
the earlier run. Under no circumstances may any driver choose or work any
work that overlaps in time. Each run that is posted must have a minimum of
two hours, regardless of who is working the run.
(b) When bidding for an AM or PM run, no driver will be pennit-
ted to bid on the AM portion of one run and the PM portion of another run
unless there are no complete runs remaining, the run is temporary, or the run
has already been split as the result of previous bidding.
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., (C) .No employ.ee may bid on or perform work other than sched-
uled AM and PM runs if that employee does not perform an AM and/or PM
run on a regularly scheduled basis.
(d) Two-hour late runs will be posted separately and the conditions
that apply to bidding and working a midday run will apply to this type of late
run.
(e) The total number of hours bid shall not exceed 39-1/2 hours.
(f) A driver may apply for a leave of absence from one or more
runs chosen. If a driver finds it necessary to apply for a leave of absence for
more than five days (from AM and/or PM work), then he/she must also apply
for a leave of absence from all other work if the leave results in that driver
not working any AM or PM regularly scheduled runs. (Union may come in
with request for more than five days for this clause.)
(g) Bus attendants will bid following the completion of driver bid-
ding.
(h) When all bidding is complete and there remain open runs, driv-
ers who have bid only an AM or a PM run may bid on the open runs before
they are assigned to substitute drivers.
(i) Drivers will be allowed to bid an open permanent run once dur-
ing the year (after initial bidding) if it is a lateral move (same number of hours
as originally bid). Drivers will be allowed to bid an open run at any time dur-
ing the year if it increases their pay hours per day.
17.05 Modifying or Abolishing of Runs. (When the term "driver" is used
in this section, bus attendants are also covered where applicable.)
(a) Management has the right to modify or abolish a run after bid-
ding for the purpose of adapting to changing conditions.
(b) When and if conditions make it necessary to abolish a run, the
union will be notified and if the driver of that run had no knowledge of the
abolition at the time of bidding, that driver will have the right to bump an-
other driver with less seniority who has the same or less pay hours and the
same time frame of work as the run that was abolished.
(c) When it becomes necessary to modify runs due to changing
conditions, the following steps shall be implemented:
(1) Management shall consult with the driver if time does not
change by more than 15 minutes from the original bid time.
(2) The Union shall be notified for the purpose of searching
for viable alternatives when no mutual agreement can be
reached.
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(3) When the modification of a run results in a .change of .
more than 15 minutes to the original scheduled time of the run,
all viable alternatives shall be considered prior to implement-
ing the modification.
(4) The steps may cease at any time when mutual agreement
has been met.
(d) If the modification of a run results in that run being extended
in excess of thirty minutes per day, and/or two and one-half hours per week,
that run shall be made available to all drivers with more seniority than the
driver who originally bid the run.
.
.'
~
.'
.
17.06 Conditions that Apply to Partnerships.
(a) Partners are two employees who, by mutual agreement, have
bid or have been assigned, some or all of their identical pieces of work on a
mutually agreed schedule, and by this agreement are able to conform to the
definition "regular scheduled part-time employee."
(b) The following employees who had been in a particular part-
nership agreement on or prior to October 22, 1980, may continue this prac-
tice:
John Brach. . . . . . . . . . . . . . . . .. Open for bidding
Richard Panowicz and
Gary Snyder. . . . . . . . . . . . . .. Open for bidding
(c) For the purpose of bidding runs, either the seniority of the se-
nior or junior partner may be used.
(d) If the seniority of the senior partner is used, the junior partner
may perform the work of all regular-scheduled runs bid on by the senior part-
ner, with the exception of all regular scheduled midday runs, where each part-
ner must bid separately.
(e) If the seniority of the junior partner is used, then the senior
partner may perform the work of all regular-scheduled runs bid on by the jun-
ior partner.
(f) Open partnerships may not split an AM or PM run, at the be-
ginning or during the school year, unless nothing else is available.
17.07 Separation of a Partnership.
(a) Should either the senior or junior partner of a partnership de-
cide to give up his/her part permanently
~ then the partner left behind will have
the right to continue his part of the partnership.
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. (b) .The w.orkleft open in .any.partnership must be .posted for bid-
ding in the same order as regular-scheduled run postings.
(c) If one partner of a partnership is on leave, the opposite partner
cannot work for him/her unless he/she is taken off the daily short notice sign-
up list for open work for regular scheduled employees.
17.08 Conditions that Apply to All Open Work.
(a) When more than one run is to be performed by the same em-
ployee on a single day, such work may not overlap in time. However, when
more than one run is to be performed by the same employee on a single day
and the same vehicle will be used for both runs, it will not be considered an
overlapping run when the ending time of the first run is the same or within
fifteen minutes of the pull out time of the second run. The pull out time of the
second run may not be earlier than the ending time of the first run.
(b) Employees shall be called in the following order:
(1) Regular scheduled employees who have signed the short
notice sign-up sheet will be called in seniority order.
(2) Substitute employees.
(c) No consecutive open regular scheduled midday run shall be as-
signed to one employee from the daily short notice sign-up list in a single day,
unless the list of midday work has been exhausted.
(d) No runs will be combined unless it can be done without dis-
placing an employee. If it was noted on the run at the time of bidding or when
a certain piece of work was added to a run after bidding, that on an early dis-
missal that run or the added piece of work would be combined, the displaced
employee will not be compensated.
(e) Early dismissal runs will be covered as follows:
The early dismissal will be covered, if possible, by the regularly
scheduled driver who had bid the PM run or by a driver off the short notice
sign up list. The driver of the midday run who also has an early dismissal on
a particular day, must remain with the midday run and may not accept the
early dismissal. The bus attendant on a midday run, who also has an early
dismissal on a particular day, must work the early dismissal and may not ac-
cept the midday run, unless requested to stay with the midday run due to the
unavailability of the regular midday driver.
Drivers who are entitled to work their early dismissal runs, are not
permitted to give up their early dismissal runs in order to accept extra work
(field trips) and may not mix their early dismissal runs with extra work (field
trips) unless no other driver is available.
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17.09 .Conditions that Apply to the .Filling of Regular Scheduled Runs
Open Up to Five Days.
(a) Regular scheduled runs, temporary or permanent, that become
known to management to be open for more than one, but less than six days
will be filled by posting a 24 hour list until 2:30 PM one working day prior to
the effective date to be signed by regular scheduled employees interested in
this particular run. The names will be chosen in seniority order, starting with
the employee with the most seniority.
(b) Resolution of Grievance:
(1) These changes will become effective with the start of the
1986-87 school year.
(2) A posting notice will be displayed on the day before the
children return which will advertise a number (perhaps indefi-
nite) of the temporary midday kindergarten runs. These runs
are caused by the long standing fact that it takes time for some
(or all) kindergarten runs to settle down to normal efficiency
because of extraordinary concern of parents and newness of the
service to the children.
(3) It is accepted that it is not possible to anticipate in ad-
vance (or at any other time) exactly how long each or all of
these temporary runs must continue.
(4) Drivers who are interested in taking these runs will have
the opportunity to put their names on a sign up list on the day
before the day of school attendance.
(5) Drivers who sign up will be ranked by seniority.
(6) Drivers will be assigned to these temporary runs based
upon their ranking on the list. A driver has the right to pass an
assignment on the assumption that a later assignment might be
better.
(7) It is understood that the earlier assignments to people
high on the list may be shorter duration than later assignments
made to people lower on the list. There will be no after assign-
ment switches.
17.10 Conditions that Apply to the Filling of Regular Scheduled Runs
Open More Than Five Days.
(a) Regular scheduled runs, temporary or permanent, that become
known to management to be open for more than five days, will be posted for
three days for bidding and filled without delay by the most senior regular
scheduled employee from the bidding list.
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(b) An employee who has bid on and performs that temporary run,
shall not have claim to that temporary run if said run has to be reposted due
to the employee taking an unpaid leave of absence other than personal ill-
ness, workers' compensation, or jury duty.
(c) If a temporary or permanent run which was posted and ac-
cepted by an employee becomes open and available again within the first two
weeks of the effective date, that run need not be reposted as long as there are
employees available from the original posting list and said run shall be as-
signed by seniority.
(d) An employee cannot reclaim his/her original regular scheduled
run once he/she has accepted another regular scheduled run.
(e) An employee who have given up his/her regular scheduled run
cannot reclaim that run after it has been posted and accepted by another em-
ployee. However, he or she may sign the posting for the regular scheduled
run originally held and may reclaim said run if no one with higher seniority
signs the posting.
(f) An employee who has been granted a partial unpaid personal
leave of absence shall forfeit his/her right to perform work within that partial
time frame.
(g) Employees absent from work due to personal illness, workers'
compensation or jury duty, shall be personally responsible to check with the
office for the purpose of being advised of all occurrences which could affect
an employee's work status. However, employees absent from work due to an
unpaid personal leave, forfeit their rights. (Union may propose something
other than the last sentence.)
17.11 Mandatory Meeting. Section 156.3 of SED Regulations requires
that all drivers attend a two hour safety meeting at least two times a year.
Attendance is required in order for a driver to maintain his eligibility to drive
and the Superintendent of Schools is required to sign an affidavit attesting to
the fact that such driver has attended all of both meetings. It is managements's
responsibility to schedule these meetings (with pay) at such a time to assure
a full compliance with the law. Attendance at these meetings will be paid at
the driver's normal hourly rate, for the time period during which the meeting
is scheduled.
17.12 Definitions.
(a) Daily Short Notice Sign-Up List - A list to be posted for 24
hours and to be signed by regularly scheduled employees indicating they are
available for extra work. The list is divided into four parts, AM, midday, PM
and late and is posted until 2:00 PM one (1) working day prior to the effec-
tive date. It is used by seniority order.
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(b) Regularly..Scheduled Run - A specific route using a specific
bus within a specific time frame.
(c) AM Run - A regularly scheduled run for the purpose of trans-
porting students from home to school.
(d) Midday Run - A regular scheduled run for the purpose of
transporting students to or from school within a time frame after the AM runs
and before the PM runs. Specifically excluded are AM runs, PM runs, and
early dismissals or any portion of any other type of run.
(e) Early Dismissal Run - A PM run, or portion thereof, with a
starting time earlier than the normal starting time of that particular run. This
run is performed on an intermittent and/or irregular basis.
(f) PM Run - A regularly scheduled run for the purpose of trans-
porting students from school to home.
(g) Late Run - A regularly scheduled run with a time frame after
the regular PM runs for the purpose of transporting students from school to
home. Late runs are attached to PM runs and said PM run then has a three (3)
hour guarantee. Two hour late runs are posted separately.
(h) Regularly Scheduled PT Transportation Employees - Any
part time employee who is eligible to bid on and work up to forty hours of
regularly scheduled work per week. Employees cannot exceed 40 hours un-
less so requested by management.
(i) Substitute Transportation Employee - Any employee who
works on a fill-in basis. This work is assigned from day to day and is not tem-
porary or permanent.
(j) Open Work - A regularly scheduled run that is not being cov-
ered by the employee it is normally assigned to.
(k) Extra Work - Field Trips - Any work that is not regularly
scheduled work.
(1) Show-Up Time - A guarantee of two hours pay when an em-
ployee reports to work at the request of management.
(m) Permanent Work - A regularly scheduled run that is bid on
and performed by a regularly scheduled transportation employee on a con-
tinuing basis for the duration of the run.
(n) Temporary Work- Permanent work that is open since the em-
ployee who has bid on the work and normally performs it is on leave or oth-
erwise available.
(0)
.
Report Time - A specific time when an employee is to report
for work and begins to receive compensation. Report time for bus attendants
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will be six minutes prior to Pull-out Time. Report time for drivers will be fif-
teen minutes prior to pull-out time.
(p) Pull-Out Time - The time the bus is to depart the bus garage.
Pull-out time shall be fifteen minutes later than report time for drivers. (See
report time above.) Pull-out time for bus attendants shall be the same as for
the driver of the run.
(q) Start Time - The time the bus is schedule to be at the first pick
up if an AM or midday run or the first school if a PM or midday run.
(r) Pull-In Time - The time the bus returns to the garage at the
completion of the route.
(s) Ending Time - The time an employee stops receiving com-
pensation. Drivers will receive ten minutes after pull-in time in which to
sweep and fuel their vehicles.
(t) Combined Runs - Two or more runs con1bined to be worked
by one driver.
(u) Seniority Date - The date assigned to RPT employees which
is used in the bidding and assignment of all work.
17.13 Seniority. Placement on the seniority list is determined by Board
Approval. When more than one person is appointed, the order of placement
is determined by the Transportation Supervisor. (Refer to Article VIII, Sec-
tion 8.01(e) of the contract for further information concerning seniority.)
17.14 Extra Work - Field Trips. At the beginning of the school year, the
names of all regularly scheduled drivers will be placed in seniority order on
the following trip wheels:
(a) Midday - Any regular workday trip beginning before
1:29 PM
(b) Afternoon - Any regular workday trip beginning between
1:30 PM and 3:30 PM
(c) Late Afternoon - Any regular workday trip beginning be-
tween 3:30 PM and 5:50 PM
(d) Evening, Holiday and Weekend - Any trip beginning after
6:00 PM on a regular workday and any trip scheduled for a weekend or holi-
day.
Drivers scheduled for 7.5 hours per day may 'not sign for trips un-
less they have a shortened week. Drivers are responsible for signing the cor-
rect trip posting (certain colors designate different trip wheels).
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Drivers may not accept a trip if that trip would put their hours worked
in one week in excess of 40 hours. Drivers may not accept a trip with a return
time later than their report time.
Drivers may not accept a 3:30 trip if they cannot get to school within
fifteen (15) minutes of the pick-up time. This fifteen minute leeway does not
apply to midday, afternoon or evening, holiday and weekend trips.
Trips scheduled on a holiday or weekend are paid at the prime time
rate. All other trips are paid at the drivers's regular rate of pay up to 6:00 PM.
After 6:00 PM, the trip is paid at the prime time rate.
A driver will be entitled to a paid meal, not to exceed $6.00 if the
trip is out of the district for five hours or more.
Report time for field trips on holidays, weekends or with a pick-up
time after 5:30 PM, will be one-half hour prior to the pick-up time.
District policy dictates that a driver on a field trip must remain with
the group, unless the trip is for a drop off only with a separate return pick-up
time. The driver may leave the group to obtain a meal or in an emergency
situation (to use the telephone, etc.) but must notify the teacher in charge be-
fore doing so.
The trip wheels will be posted in the drivers' room and all assign-
ments will be handled by a designated employee.
Field trip slips are posted and assigned on the board below the ap-
propriate wheel in chronological order, by date and then by starting time of
the trip. Drivers may sign the trip they wish to take and indicate preference.
The name of the person assigned to the trip will be circled after the AM run,
one work day before the trip. The driver removes the trip sheet and takes it to
the office. The day of the trip (or the last work day for a weekend or holiday
trip), the driver is responsible for picking up the trip slip from the office and
any other information necessary (maps, thruway card, etc.). Trips are assigned
starting from the top of the wheel in a consecutive, rotating order. If you did
not sign the trip slip that you would have been assigned, you will be bypassed.
If a driver has been assigned a trip and then refuses, or has been as-
signed a trip and does not show up for that trip, the trip will be assigned from
the short term sign-up notice as any other open assignment would be made.
A driver will forfeit two turns on the wheel if:
(1) The driver fails to report for a trip that was assigned to
himlher.
(2) The driver gave up the trip after it was assigned to him!
her and circled in red.
.
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(3) The driver takes a trip with a return time later than his/
her report time.
A driver will not forfeit two turns on the wheel if:
(1) The driver signed for a trip with a TBA pick-up time and
thereafter finds that the time conflicts with his/her runs.
(2) The driver signs for a trip and after the trip was assigned
to himlher an early dismissal is posted on the board in a differ-
ent color, which now conflicts with the trip.
Emergency Trips - Trips that come up with less than 24 hours no-
tice will be considered emergency trips and will be assigned by seniority to
an eligible driver from the Emergency Trip sign-up list. This list will have a
duration of one week and drivers may sign for any and all wheels on this list.
Once a driver receives or refuses a trip from the emergency sign-up list, it is
considered their turn and he/she is removed from the list for that week.
Cancelled Trips - If a trip cancels, it is considered to be that driver's
turn of the wheel.
EXCHANGING OF ANY EXTRA WORK AMONG EMPLOY-
EES IS PROHIBITED AND IF THIS OCCURS, THE DRIVERS IN-
VOLVED WILL BE REMOVED FROM THE TRIP WHEELS FOR THE
REMAINDER OF THE SCHOOL YEAR.
17.15 Condition of Vehicles. Oil and water on all buses will be checked
by the mechanical department, except in the event when a driver is on a field
trip exceeding a distance of one hundred miles, it then will automatically
become the driver's responsibility.
Drivers are required to keep their vehicles clean by sweeping when-
ever necessary and are to record the actual time on their time sheets.
Drivers are required to fuel their vehicles and no vehicle is to be left
with the fuel tank at less than half full. Drivers will receive ten minutes time
at the end of their runs in which to sweep and fuel their vehicles.
17.16 Summer Work. Employees interested in working regular sched-
uled work during the summer shall sign a notice indicating their availability.
Thereafter, they will bid on the summer runs and seniority shall rule. Anyone
bidding on a summer run indicates they will be available for the duration of
that work.
17.17 Extra Summer Work. Employees interested in working during the
summer shall have the opportunity to sign a list in their classification indicat-
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ing their availability which will be used in seniority order.
17.18 Recognizing the need to be able to modify these Work Rules as
changing conditions dictate, the Transportation Work Rules Committee rec-
ommends to the Superintendent and Association President as a part of its re-
port that:
Discussions aimed at modification of the adopted work rules, can
be initiated by either the Superintendent (or designee) or the As-
sociation President (or designee). The initiating party will send a
request for discussion in writing to the non-initiating party; the
non-initiating party will be obligated to participate in these dis-
cussions and must agree to a meeting within fourteen days from
the date of the written request.
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ARTICLE XVIII. Duration
This Agreement takes effect on July 1, 2000 except for those provi-
sions which set forth a different effective date as to which such different date
controls. This Agreement shall continue in effect through the 30th day of June,
2004. The expiration date of June 30, 2004 may be extended in writing by
mutual agreement of both parties.
IN WITNESS WHEREOF, the parties by their duly authorized representa-
tives have signed this Agreement this 12th day of June, 2001.
FOR THE KENMORE-TOWN
OF TONAWANDA UNION
FREE SCHOOL DISTRICT:
FOR THE KENMORE-
TONA WANDA SCHOOL
EMPLOYEES ASSOCIATION:
ISI David A. Paciencia ISI Peter Elinski
David A. Paciencia
Superintendent of Schools
Peter Elinski
President
ISI Starr Picchione
Starr Picchi one
2nd Vice-President
Negotiating Chair
ISI Michael Schuh
Michael Schuh
1st Vice-President
Negotiating Team
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Memorandum of Understanding
Regarding Sick Leave Under Section 8.12 (b)
The intent of the parties in Article 8.12 (b) of the
Memorandum is that:
1. The District's intent is to discourage abuse of sick leave.
2. Sick leave because of flu etc., may not count against the days
[Art. 8.12 (b)(2)], due to extenuating circumstances, upon
review of the Applicant and Assistant Superintendent of
Personnel.
3. Attendance is a factor, but may not necessarily be a
disqualifying factor.
By: ISI David A. Paciencia By: ISI Peter Elinski
FOR THE DISTRICT FOR THE ASSOCIATION
February 1, 2001
DATE
A-I
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Memorandum of Understanding
Respecting
Holders of Two Jobs
Employees who currently hold two or more jobs with the District
which, in combination, provide the employee with a regular schedule of
hours in excess of forty hours per work week shall not be allowed to con-
tinue in both jobs. The employee may select the job in which the employee
wishes to remain and shall retain seniority in the other job or jobs. Not-
withstanding the foregoing, the Director of Personnel may, in his or her
sole discretion, permit an employee to retain a portion of each job pro-
vided the employee's resulting regular schedule for both jobs in combi-
nation will not exceed 40 hours per work week.
IN WITNESS WHEREOF, the duly authorized representatives of
the parties have signed their names below on the 23rd day of June, 1988.
SUPERINTENDENT OF SCHOOLS
FOR THE KENMORE-TOWN OF
TONAWANDA UNION FREE
SCHOOL DISTRICT
KEN -TON SCHOOL
EMPLOYEES ASSOCIATION
By: ISI Dr. John E. Helfrich By: ISI John F. Mooney
SUPERINTENDENT PRESIDENT
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Appendix to.the Transportation Department Guidelines
1. [Item 9(c) of Negotiations Settlement Memorandum signed
6/8/90 ]
"Only drivers who have both an AM run and a PM run shall be eli-
gible to take a Midday run. Notwithstanding the foregoing, a driver who,
as of June 30, 1990, was driving both a Midday run and either an AM or
a PM run will be allowed to continue taking a Midday run in addition to
the AM run or PM run (as the case may be) so long as they continue tak-
ing both runs each year. Once such a driver stops taking both runs, his/
her eligibility for a Midday run will be governed by the first sentence of
this paragraph."
2. Additional clarification agreed to by the Union and the
District on 7/30/90.
"This letter further clarifies the intent of the' grandfathering' lan-
guage in the 1990-93 Agreement.
1. The sole determining factor for grandfathering eligibility will
be based upon the August 1990 run pick for the 1990-91 school
year. Any driver or attendant who, based upon established
guidelines including seniority, is eligible at this run pick to
select morning, midday, and afternoon runs and opts for a
morning and midday or afternoon and midday will be
grandfathered.
2. This grandfathering eligibility will continue into subsequent
years as long as those persons identified in #1 above, continue
to pick morning and midday or afternoon and midday.
3. Any persons so grandfathered who are unable, through no fault
of their own, to exercise this option in subsequent years, will
not lose their grandfathering rights."
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Letter of Understanding
with Respect to the
"1990 Transportation Department Guidelines"
The parties have negotiated and agreed to the' 1990 Transportation
Department Guidelines' which are to be separately published. The' 1990
Transportation Department Guidelines' replace and supersede the' 1984
Transportation Departmental Guidelines' and all other previous Transpor-
tation Guidelines and work rules by whatever title known. The' 1990
Transportation Department Guidelines' shall be enforceable by resort to
the grievance procedure set forth in the Agreement. Discussions aimed at
modification of the' 1990 Transportation Department Guidelines' can be
initiated by either the Superintendent (or designee) or the Association
President (or designee) by written request for such discussion from one
to the other. Within fourteen days of receipt of such a request, the Super-
intendent and President must agree to a date for the commencement of
such discussions. Such discussions will stand apart from and independent
of negotiations with respect to the successor to the Agreement.
FOR THE DISTRICT
By: ISI Sandra A. Taylor
FOR THE ASSOCIATION
By: ISI Lee F. Harris
8117190
DATE
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Letter of Understanding
with Respect to the
Decision of Arbitrator Gentile, Dated: 12/9/89
During the negotiations which led to the 1990-93 Agreement, the
parties discussed the possible application of the award of Arbitrator J0-
seph A. Gentile, dated December 9, 1989 to situations outside the Trans-
portation Department. The District maintained that the award has no such
application. The Association maintained that it did have, but did not pur-
sue this subject at the time of the grievance and arbitration because the
Association was unaware of any similar situation existing elsewhere in
the District. The settlement of Proposal No.2 as set forth in the 1990
Settlement Memorandum is without prejudice to the position of either
party on this matter.
By: ISI Lee F. Harris
FOR THE DISTRICT
By: ISI Sandra A. Taylor
FOR THE ASSOCIATION
8117190
DATE
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Letter of Understanding
Regarding
Progressive Discipline
for Misuse of Unpaid Vacation Leave
Whereas, the parties agree that the use of progressive discipline is
important and appropriate, and
Whereas, the District has a problem with unpaid vacation time, and
Whereas, the parties agree to experiment to try to curb that, and
Whereas, the parties recognize that when a ten month part-time
employee takes leave for a purpose for which it is not intended or is ab-
sent without leave, the only procedure to which the District can resort for
discipline, but for this letter of understanding, is the formal procedure set
forth in Section 75 of the Civil Service Law and both parties prefer to
avoid immediate resort to such a severe form of discipline.
Accordingly, in cases of absence without approved leave the Dis-
trict shall instead invoke the following system of progressive discipline:
1. First Offense: A letter of warning from the employee's depart-
ment head or building principal shall be given to the employee, a copy
thereof shall be placed in the District's personnel file pertaining to the
employee and a copy shall be sent to the Association President. If the
employee disagrees with anything in the letter, the employee may submit
to the Personnel Office a written, signed and dated statement of rebuttal
which shall be attached to the warning letter.
2. Second Offense: A letter of warning from the Director of Person-
nel may be given to the employee, a copy thereof shall be placed in the
District's personnel file pertaining to the employee and a copy shall be
given to the Association President. In addition, the employee may be fined
the equivalent of up to two days of his/her regularly scheduled earnings.
If the employee believes that this action was imposed without just cause,
he/she shall submit a written grievance protesting the action not later than
the tenth consecutive working day after the letter of warning was given to
himlher. The grievance shall be submitted directly to the Superintendent,
or the Superintendent's designee, whose written decision thereon may be
appealed to arbitration pursuant to the provisions of the Agreement.
3. Third Offense: A letter of warning from the Director of Person-
nel may be given to the employee. A copy thereof shall be placed in the
District's personnel file pertaining to' the employee and a copy shall be
given to the Association President. In addition, the employee may be fined
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the equivalent of up to four days .ofhis/her regularly schedules earnings.
If the employee believes that this action was imposed without just cause,
he/she shall submit a written grievance protesting the penalty not later
than the tenth consecutive working day after the letter of warning was
given to him/her. The grievance shall be submitted directly to the Super-
intendent, or the Superintendent's designee, whose written decision
thereon may be appealed to arbitration pursuant to the provisions of the
Agreement.
4. Fourth Offense: Charges against the employee will be served
pursuant to Section 75 of the Civil Service Law.
FOR THE DISTRICT
By: ISI Sandra A. Taylor
FOR THE ASSOCIATION
By: ISI Lee F. Harris
8117190
DATE
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I __
Civil Service Base Rates
2000-2001
Clerical
Grade Position Step1 Step2 Step3 Step4 Step5 Step6 Step7
1-4 Clerk Typ, CORE 11.903 12.436 12.970 13.399 13.831 14.244 14.657
Clerk Typ, 12 mo
Clerk Typ, 10 mo
Tele Oper
Copy Machine Oper
A10-40 Sr library Clerk 12.436 12.980 13.523 14.091 14.644 15.303 15.917
Elec Pub Machine Op
Clerk Steno
20-21-23 Sr Clerk Typist 13.354 13.913 14.474 14.904 15.365 15.779 16.193
30-32 Sr Clerk Steno, CORE 13.977 14.549 15.119 15.548 16.039 16.455 16.808
Sr Clerk Steno, 12 mo
Acct Clerk Typist, 12 mo
Acct Clerk Typist, 10 mo
Acct Clerk Mini-Com Op
Acct Clerk, 12 mo
Acct Clerk, 10 mo
50-51 Sr Offset Mach Op 15.044 15.634 16.225 16.837 17.389 17.958 18.556
60 Teacher Aide FT 12.363 12.905 13.447 13.998 14.627 15.257 15.840
72 Clk Typ Hourly 9.949 10.447 10.946 11.651 12.494 13.077
Tel Op Hourly
62 Teacher Aide Hourly. 9.949 10.447 10.946 11.651 12.494 13.077
65 Acct Clerk Hourly 11.712 12.243 12.772 13.538 14.458 14.858
75 Reg Prof Nurse Sch 16.717 17.337 17.958 18.941 20.366 20.813 21.734
Nurse Practitioner 27.831 28.449 29.067 30.045 31.467 31.920 32.836
12 Transportation Clerk 13.116 13.672 14.227 14.766 15.335 15.917 16.529
73 Sr Library Clerk RPT 10.392 10.898 11.404 11.712 12.064 12.448
74 Asst Dir Staff Dev Center 17.753 18.392 19.031 19.645 20.198 20.873 21.532
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Buildings and Groundsrrransportation - 2000-2001
Grade Position Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
1 Cleaner 12.184 12.723 13.261 13.523 13.813 14.091 14.366
2 Laborer 12.510 13.054 13.598 14.198 14.689 15.257 15.795
Groundswrker
Laborer, 12 mo
4 Steam Fireworker 12.866 13.417 13.968 14.566 15.257 15.840 16.483
Custodian
5 Sr Custodian C 13.697 14.262 14.828 15.441 16.056 16.638 17.330
Motor Equip Oper
6 Sr Custodian B 14.539 15.120 15.701 16.270 16.914 17.513 18.189
Maint Helper
7 Maint Meeh, 14.969 15.558 16.147 16.761 17.389 18.019 18.602
Painter,
Store Clerk
8 Plasterer 15.399 15.995 16.591 17.176 17.867 18.464 19.124
Welder
Auto Mech
Maint Mech
Carpenter
9 Sr Custodian A, 15.696 16.298 16.899 17.513 18.142 18.772 19.432
Sta Engineer B
'10 Head Custodian C, 15.964 16.570 17.176 17.850 18.511 19.124 19.722
Micro-com Repair Tech
12 Auto Mech Crew Chief 16.851 17.474 18.096 18.693 19.262 19.983 20.536
Head Custodian B
Plumber
Electrician
Sta Engineer A
Micro-com Repair Tech
13 Head Custodian A 17.753 18.392 19.031 19.645 20.198 20.873 21.532
15 Messenger Hourly 11.651 12.180 12.709 13.523 14.474 14.949
16 Messenger 12.613 13.160 13.706 14.244 14.812 15.318 15.855
21 School Orderly 9.889 10.387 10.883 11.189 11.497 11.804 12.111
24 Bus Driver RPT 14.215 14.790 15.365 15.932 16.561 17.130 17.758
25 Maintenance Helper RPT 12.111 12.648 13.185
26 Laborer RPT 9.949 10.447 10.946 11.651 . 12.494 13.077
28 . Watch Attendant RPT 14.215 14.790 15.365 16.455 17.483 18.081
(Night Security)
29 Bus Attendant RPT 9.060 9.543 10.025 10.668 11.404 11.698
32 Special Trips 18.910
Ib
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Food Service - 2000-2001
Grade Position Step1 Step2 Step3 Step4 Step5 Step6 Step7
1 Food Svc Helper FT 8.287 8.756 9.225 9.686 10.192 10.699 11.236
2-6 Food Svc Helper RPT 8.304 8.773 9.240 9.900 10.530 11.037
7 Cook 9.518 10.010 10.500 10.976 11.466 11.959 12.494
9 Cook Manager 3 12.289 12.829 13.369 13.859 14.352 14.858 15.365
10 Cook Manager 2 13.814 14.382 14.949 15.456 15.946 16.483 17.006
11 Cook Manager 1 15.267 15.861 16.455 16.914 17.438 17.943 18.449
12 Food Svc Helper Hourly 9.148 9.633 10.117 10.838 11.497 12.004
14 School Monitor 9.593 10.085 10.576
130 Asst Catering 8.288
131 Lead Catering 9.575
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Civil Service Base Rates
2001-2002
Clerical
Grade Position Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
1-4 Clerk Typ, CORE 12.260 12.809 13.359 13.801 14.246 14.671 15.097
Clerk Typ, 12 mo
Clerk Typ, 10 mo
Tele Oper
Copy Machine Oper
A10-40 Sr Library Clerk 12.809 13.369 13.929 14.514 15.083 15.762 16.394
Elec Pub Machine Op
Clerk Steno
20-21-23 Sr Clerk Typist 13.755 14.331 14.908 15.351 15.825 16.252 16.678
30-32 Sr Clerk Steno, CORE 14.396 14.985 15.573 16.014 16.520 16.949 17.312
Sr Clerk Steno, 12 mo
Acct Clerk Typist, 12 mo
Acct Clerk Typist, 10 mo
Acct Clerk Mini-Com Op
Acct Clerk, 12 mo
Acct Clerk, 10 mo
50-51 Sr Offset Mach Op 15.496 16.103 16.711 17.343 17.911 18.497 19.113
60 Teacher Aide FT 12.734 13.292 13.850 14.418 15.066 15.715 16.316
72 Clk Typ Hourly 10.247 10.761 11.274 12.001 12.869 13.469
Tel Op Hourly
62 Teacher Aide Hourly 10.247 10.761 11.274 12.001 12.869 13.469
65 Acct Clerk Hourly 12.063 12.610 13.155 13.944 14.892 15.303
75 Reg Prof Nurse Sch 17.218 17.857 18.497 19.509 20.977 21.438 22.386
Nurse Practitioner 28.666 29.302 29.939 30.946 32.410 32.877 33.821
12 Transportation Clerk 13.510 14.082 14.654 15.209 15.795 16.394 17.025
73 Sr Library Clerk RPT 10.703 11.225 11.746 12.063 12.426 12.821
74 Asst Dir Staff Dev Center 18.286 18.943 19.602 20.235 20.804 21.499 22.178
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Buildings and Grounds/Transportation - 2001-2002
Grade Position Step 1 Step 2 Step 3 Step4 Step 5 Step 6 Step 7
1 Cleaner 12.549 13.104 13.659 13.929 14.228 14.514 14.797
2 Laborer 12.886 13.446 14.006 14.623 15.129 15.715 16.269
Groundswrker
Laborer, 12 mo
4 Steam Fireworker 13.252 13.819 14.387 15.003 15.715 16.316 16.978
Custodian
5 Sr Custodian C 14.108 14.690 15.273 15.904 16.537 17.137 17.850
Motor Equip Oper
6 Sr Custodian B 14.976 15.574 16.172 16.758 17.421 18.038 18.734
Maint Helper
7 Maint Meeh, 15.418 16.025 16.632 17.264 17.911 18.559 19.160
Painter,
Store Clerk
8 Plasterer 15.860 16.475 17.089 17.692 18.403 19.018 19.698
Welder
Auto Meeh
Maint Meeh
Carpenter
9 Sr Custodian A, 16.167 16.787 17.406 18.038 18.687 19.335 20.015
Sta Engineer B
10 Head Custodian C, 16.443 17.067 17.692 18.385 19.066 19.698 20.314
Micro-com Repair Tech
12 Auto Meeh Crew Chief 17.356 17.998 18.639 19.254 19.840 20.583 21.152
Head Custodian B
Plumber
Electrician
Sta Engineer A
Micro-com Repair Tech
13 Head Custodian A 18.286 18.943 19.602 20.235 20.804 21.499 22.178
15 Messenger Hourly 12.001 12.545 13.090 13.929 14.908 15.398
16 Messenger 12.992 13.555 14.117 14.671 15.257 15.778 16.330
21 School Orderly 10.186 10.698 11.209 11.525 11.842 12.158 12.474
24 Bus Driver RPT 14.641 15.233 15.825 16.410 17.058 17.644 18.291
25 Maintenance Helper RPT 12.474 13.028 13.581
26 Laborer RPT 10.247 10.761 11.274 12.001 12.869 13.469
28 Watch Attendant RPT 14.641 15.233 15.825 16.949 18.008 18.623
(Night Security)
29 Bus Attendant RPT 9.332 9.829 10.326 10.988 11.746 12.049
32 Special Trips 19.477
2b
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Food Service - 2001-2002
Grade Position Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
1 Food Svc Helper FT 8.536 9.019 9.501 9.977 10.498 11.020 11.573
2-6 Food Svc Helper RPT 8.553 9.036 9.517 10.197 10.846 11.369
7 Cook 9.804 10.310 10.815 11.305 11.810 12.318 12.869
9 Cook Manager 3 12.658 13.214 13.770 14.274 14.783 15.303 15.825
10 Cook Manager 2 14.229 14.813 15.398 15.920 16.425 16.978 17.517
11 Cook Manager 1 15.725 16.337 16.949 17.421 17.961 18.481 19.003
12 Food Svc Helper Hourly 9.423 9.922 10.420 11.163 11.842 12.364
14 School Monitor 9.881 10.387 10.893
130- Asst Catering 8.537
131 Lead Catering 9.862
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Civil Service Base Rates
2002-2003
Clerical
Grade Position Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
1-4 Clerk Typ, CORE 12.566 13.130 13.693 14.146 14.602 15.038 15.474
Clerk Typ, 12 mo
Clerk Typ, 10 mo
Tele Oper
Copy Machine Oper
A10-40 Sr Library Clerk 13.130 13.704 14.277 14.877 15.460 16.156 16.804
Elec Pub Machine Op
Clerk Steno
20-21-23 Sr Clerk Typist 14.098 14.689 15.280 15.735 16.221 16.658 17.095
30-32 Sr Clerk Steno, CORE 14.756 15.360 15.962 16.415 16.933 17.373 17.745
Sr Clerk Steno, 12 mo
Acct Clerk Typist, 12 mo
Acct Clerk Typist, 10 mo
Acct Clerk Mini-Com Op
Acct Clerk, 12 mo
Acct Clerk, 10 mo
50-51 Sr Offset Mach Op 15.883 16.506 17.129 17.776 18.359 18.959 19.591
60 Teacher Aide FT 13.052 13.624 14.196 14.778 15.442 16.108 16.723
72 Clk Typ Hourly 10.503 11.030 11.556 12.301 13.190 13.806
Tel Op Hourly
62 Teacher Aide Hourly 10.503 11.030 11.556 12.301 13.190 13.806
65 Acct Clerk Hourly 12.365 12.925 13.484 14.293 15.264 15.686
75 Reg Prof Nurse Sch 17.649 18.303 18.959 19.997 21.502 21.974 22.946
Nurse Practitioner 29.382 30.035 30.687 31.720 33.221 33.699 34.667
12 Transportation Clerk 13.847 14.434 15.021 15.589 16.190 16.804 17.541
73 Sr Library Clerk RPT 10.971 11.506 12.040 12.365 12.737 13.142
74 Asst Dir Staff Dev Center 18.743 19.417 20.092 20.740 21.324 22.037 22.733
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Buildings and GroundslTransportation - 2002-2003
Grade Position Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
1 Cleaner 12.863 13.432 14.001 14.277 14.583 14.877 15.167
2 Laborer 13.208 13.782 14.356 14.989 15.508 16.108 16.676
Groundswrker
Laborer, 12 mo
4 Steam Fireworker 13.583 14.165 14.747 15.378 16.108 16.723 17.402
Custodian
5 Sr Custodian C 14.461 15.058 15.655 16.302 16.951 17.565 18.296
Motor Equip Oper
6 Sr Custodian B 15.350 15.963 16.577 17.177 17.857 18.489 19.203
Maint Helper
7 Maint Mech, 15.804 16.426 17.048 17.696 18.359 19.023 19.639
Painter,
Store Clerk
8 Plasterer 16.257 16.887 17.516 18.134 18.864 19.493 20.190
Welder
Auto Mech
Maint Mech
Carpenter
9 Sr Custodian A, 16.571 17.206 17.841 18.489 19.154 19.818 20.515
Sta Engineer B
10 Head Custodian C, 16.854 17.493 18.134 18.845 19.543 20.190 20.822
Micro-com Repair Tech
12 Auto Mech Crew Chief 17.790 18.448 19.105 19.736 20.336 21.097 21.681
Head Custodian B
Plumber
Electrician
Sta Engineer A
Micro-com Repair Tech
13 Head Custodian A 18.7 43 19.417 20.092 20.7 40 21.324 22.037 22.733
15 Messenger Hourly 12.301 12.859 13.418 14.277 15.280 15.783
16 Messenger 13.317 13.894 14.470 15.038 15.638 16.172 16.739
21 School Orderly 10.440 10.966 11.490 11.813 12.138 12.462 12.786
24 Bus Driver RPT 15.008 15.614 16.221 16.820 17.485 18.085 18.7 48
25 Maintenance Helper RPT 12.786 13.354 13.920
26 Laborer RPT 10.503 11.030 11.556 12.301 13.190 13.806
28 Watch Attendant RPT . 15.008 15.614 16.221 17.373 18.458 19.089
(Night Security)
29 Bus Attendant RPT 9.565 10.075 10.584 11.262 12.040 12.350
32 Special Trips 19.964
3b
Food Service - 2002-2003
Grade Position Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
1 Food Svc Helper FT 8.749 9.244 9.739 10.226 10.760 11.295 11.863
2-6 Food Svc Helper RPT 8.767 9.262 9.755 10.452 11.117 11.653
7 Cook 10.049 10.568 11.805 11.588 12.105 12.626 13.190
9 Cook Manager 3 12.974 13.544 14.115 14.631 15.152 15.686 16.221
10 Cook Manager 2 14.585 15.184 15.783 16.318 16.835 17.402 17.954
11 Cook Manager 1 16.118 16.745 17.373 17.857 18.410 18.943 19.478
12 Food Svc Helper Hourly 9.658 10.170 10.681 11.442 12.138 12.673
14 School Monitor 10.128 10.647 11.166
130 Asst Catering 8.750
131 Lead Catering 10.109
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Clerical
Grade Position
Clerk Typ, CORE
Clerk Typ, 12 mo
Clerk Typ, 10 mo
TeleOper
Copy Machine Oper
A10-40 Sr library Clerk
Elec Pub Machine Op
Clerk Steno
20-21-23 Sr Clerk Typist
30-32 Sr Clerk Steno, CORE
Sr Clerk Steno, 12 mo
Acct Clerk Typist, 12 mo
Acct Clerk Typist, 10 mo
Acct Clerk Mini-Com Op
Acct Clerk, 12 mo
Acct Clerk, 10 mo
50-51 Sr Offset Mach Op
60 TeacherAide FT
72
1-4
62
65
75
Clk Typ Hourly
Tel Op Hourly
Teacher Aide Hourly
Acct Clerk Hourly
Reg Prof Nurse Sch
Nurse Practitioner
Transportation Clerk
Sr Library Clerk RPT
Asst Dir Staff Dev Center
12
73
74
Civil Service Base Rates
2003-2004
Step 1 Step 2 Step 3 Slep 4 Step 5 Step 6 Step 7 Step 8
12.380 12.880 13.458 14.035 14.500 14.967 15.414 15.861
12.958 13.458 14.046 14.634 15.249 15.846 16.560 17.224
13.951 14.451 15.056 15.662 16.128 16.627 17.075 17.523
14.625 15.125 15.744 16.361 16.825 17.357 17.807 18.188
15.780 16.280 16.919 17.557 18.220 18.818 19.433 20.081
12.879 13.379 13.965 14.551 15.148 15.829 16.511 17.142
10.266 10.766 11.305 11.845 12.608 13.520 14.151
10.266 10.766 11.305
12.174 12.674 13.248
17.590 18.090 18.761
29.617 30.117 30.785
13.693 14.193 14.795
10.745 11.245 11.794
18.711 19.211 19.902
11.845 12.608
13.821 14.650
19.433 20.497
31.454 32.513
15.396 15.979
12.341 12.674
20.595 21.259
13.520 14.151
15.646 16.078
22.039 22.523 23.519
34.051 34.542 35.534
16.594 17.224 17.887
13.055 13.470
21.857 22.588 23.301
4a
Grade Position
1 Cleaner
2 Laborer
Groundswrker
Laborer, 12 mo
4 Steam Fireworker
Custodian
5 Sr Custodian C
Motor Equip Oper
6 Sr Custodian B
Maint Helper
7 Maint Mech,
Painter,
Store Clerk
8 Plasterer
Welder
Auto Mech
Maint Mech
Carpenter
9 Sr Custodian A,
Sta Engineer B
10 Head Custodian C,
Micro-com Repair Tech
12 Auto Mech Crew Chief
Head Custodian B
Plumber
Electrician
Sta Engineer A
Micro-com Repair Tech
13 Head Custodian A
15 Messenger Hourly
16 Messenger
21 School Orderly
24 Bus Driver RPT
25 Maintenance Helper RPT
26 Laborer RPT
28 Watch Attendant RPT
(Night Security)
29 Bus Attendant RPT
32 Special Trips
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Buildings and GroundslTransportation - 2003-2004
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step7 Step 8
12.685 13.185 13.768 14.351 14.634 14.948 15.249 15.547
13.038 13.538 14.127 14.715 15.364 15.895 16.511 17.093
13.423 13.923 14.519 15.115 15.763 16.511 17.142 17.837
14.322 14.822 15.434 16.046 16.709. 17.375 18.004 18.753
15.234 15.734 16.362 16.991 17.606 18.303 18.952 19.683
15.699 16.199 16.836 17.474 18.138 18.818 19.499 20.130
16.163 16.663 17.309 17.954 18.587 19.335 19.980 20.695
16.486 16.986 17.636 18.287 18.952 19.633 20.314 21.028
16.775 17.275 17.931 18.587 19.316 20.032 20.695 21.343
17.735 18.235 18.909 19.583 20.229 20.844 21.625 22.223
18.711 19.211
12.108 12.608
13.149 13.649
10.201 10.701
14.883 15.383
12.606 13.106
10.266 10.766
14.883 15.383
19.902 20.595 21.259
13.180 13.753 14.634
14.241 14.832 15.414
11.24 11.777 12.108
16.005 16.627 17.241
13.687 14.268
11.305 11.845 12.608
16.005 16.627 17.807
21.857 22.588 23.301
15.662 16.177
16.029 16.576 17.157
12.441 12.773 13.106
17.922 18.537 19.217
13.520 14.151
18.919 19.566
9.304 9.804 10.327 10.848 11.544 12.341 12.659
19.963 20.463
4b
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Food Service - 2003-2004
Grade Position
1
2-6
7
9
10
11
12
14
130
131
Food Svc Helper FT
Food Svc Helper RPT
Cook
Cook Manager 3
Cook Manager 2
Cook Manager 1
Food Svc Helper Hourly
School Monitor
Asst Catering
Lead Catering
Step 1 Step 2 Step 3
8.468 8.968 9.475
8.486 8.986 9.493
9.80 10.300 10.832
12.798 13.298 13.882
14.449 14.949 15.563
16.021 16.521 17.164
9.400 9.900 10.424
9.881 10.381 10.913
8.469 8.969
9.861 10.361
Step 4 Step 5
9.982 10.482
9.999 10.714
11.362 11.877
14.468 14.997
16.177 16.726
17.807 18.303
10.948 11.728
11.44511.695
Step 6 Step 7 Slep 8
11.029 11.577 12.159
11.395 11.944
12.408 12.942 13.520
15.531 16.078 16.627
17.256 17.837 18.403
18.870 19.416 19.965
12.441 12.990
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